-

Hazel Hawkins

MEMORIAL HOSPITAL

REGULAR AND SPECIAL MEETING OF THE FINANCE COMMITTEE
SAN BENITO HEALTH CARE DISTRICT
911 SUNSET DRIVE, HOLLISTER, CALIFORNIA
THURSDAY, SEPTEMBER 21, 2023 - 4:30 P.M.
SUPPORT SERVICES BUILDING, 2" FLOOR - GREAT ROOM

San Benito Health Care District is a public agency that serves as a responsive, comprehensive health care
resource for its patients, physicians and the community.

1. Call to Order (President Hernandez Participating via Zoom)

2. Approve Minutes of the Finance Committee Meeting of August 17, 2023
e Motion/Second

3. Review Financial Updates
¢ Financial Statements — August 2023
e Finance Dashboard — August 2023

4. Consider Recommendation for Board Approval of County Eligibility Specialist Worker MOU
e Report
e Committee Questions
e Motion/Second

5. Consider Recommendation for Board Approval of Pension Actuarial Funding Valuation Report
e Report
e Committee Questions
e Motion/Second

6. Public Comment
This opportunity is provided for members of the public to make a brief statement, not to exceed
three (3) minutes, on matters within the jurisdiction of this District Board Committee, which are
not on this agenda.

7. Adjournment

The next Finance Committee meeting is scheduled for Thursday, October 19, 2023 at 4:30 p.m.

The complete Finance Committee packet including subsequently distributed materials and presentations is
available at the Finance Committee meeting and in the Administrative Offices of the District. All items appearing
on the agenda are subject to action by the Finance Committee. Staff and Committee recommendations are subject
to change by the Finance Committee.



-

Hazel Hawkins

MEMORIAL HOSPITAL

Notes: Requests for a disability-related modification or accommodation, including auxiliary aids or services, to
attend or participate in a meeting should be made to District Administration during regular business hours at 831-

636-2673. Notification received 48 hours before the meeting will enable the District to make reasonable
accommodations.



San Benito Health Care District
A Public Agency
Y , 911 Sunset Drive
o azel Hollister, CA 95023-5695

Hawkins (831) 637-5711

MEMORIAL HOSPITAL
SKILLED NURSING FACILITIES
HOME HEALTH AGENCY

September 21, 2023

CFO Financial Summary for the District Board:

For the month ending August 31, 2023, the District’s Net Surplus (Loss) is $299,998 compared to a
budgeted Surplus (Loss) of $569,529. The District is under budget for the month by $269,531.

YTD as of August 31, 2023, the District’s Net Surplus (Loss) is $634,714 compared to a budgeted
Surplus (Loss) of $1,054,867. The District is under budget YTD by $420,153.

Acute discharges were 128 for the month, under budget by 93 discharges or 42%. The ADC was 11.45
compared to a budget of 19.95. The ALOS was 2.77. The acute I/P gross revenue was under budget by
$4.9 million while O/P services gross revenue was $2.6 million or 11% over budget. ER I/P visits were
97 and ER O/P visits were under budget by 23 visits or 1%. The RHCs & Specialty Clinics treated
4,217 (includes 684 visits at the Diabetes Clinic) and 1,084 visits respectively.

Other Operating revenue exceeded budget by $4,210. Other operating revenue includes a monthly
$250,000 accrual for the PY6 QIP.

Operating Expenses were under budget by $454,862 due mainly to variances in: Salary and Wages
being over budget by $53,217, Registry over budget by $83,451. However, these overages were offset
by Employee Benefits being under budget by $352,139 to the increase in employee healthcare premiums
and the new PTO accrual plan. In addition, Supplies expense was under by $244,951 due to the lower
patient volume.

Non-operating Revenue was over budget by $30,857 due to the timing of the property tax accrual.

The SNFs ADC was 96.35 for the month. The Net Surplus (Loss) is $424,781 compared to a budget of
$227,602. Effective May 10, 2023, the SNF Medi-Cal rate is $704.86 per day.

Health, Compassion & Innovation



(94L'€58) (z6) (LTT82%) ST8L9Y 80L’6¢€ (vLZ'¥8T) (80T) (8TT1°862) 800 °9LT (0TT'22) (SSOT) FWOONI ODNIIVYIIO LAN
688°2€5 92 (8) (z8T’'TL6'T) 88L'969°'%¢C 90S'%2L'2T ST%'L88 €T (%) (S0T’SS¥) 655'L6E'TT ¥Sv’'2h6 'TT SHASNIJXE TYIOL
TS5Z2°068 (%) (565 LE) 908'2L8 TTZ'S€E8 LEV 'TET (s) (9z€’22) S0% ' 9EY 6L0°7TY ¥IHLO
959'2T T 9€T v€80S 0L0 1S 08L°T (s) (¥%€°T) LT¥'ST €L0'%T LSTIALNT
YTL PEY z £92°0T ¥SS 199 LT8°TS9 L88'02¢€ z ¥8€’S LLL'0ZE T9T'92¢€ TJIOWY 2 NOIIVIDIYIEA
990 '8Z¢ (8) (zz6'6T) TTT €92 06T'€%C S52'59T (z) (65L'2) 095 'TET T08'82T TYINIY
LSS 66%°'2 € LSS0L €S€°L8T'T 0T6°L52'2 Z9E'LBT'T L z09'08 vL9'€60°T 9LT'PLT'T SEADIAYAS QISYHOINI
S8%°025'C (€2) (EET'€LS) 98%'LS%'T €SE'F88'T 9€8'692'T (6T) (595 '8€2) $5€'892'T 06L'620'T S¥IT4dNS
68T 'T¥6'T (9) (69L'102) 268 %0E’'E €ZT'E0T '€ €22°'%LS'T (s) (959 °18) 9%%'2S9°'T 06L°0LS'T SEIS TYNOISSHA0Ud
€58 '56¢€'S (z2) (826560 'T) LBL'9E0’S 658°0%6 '€ ST6'L9L'T (LT) (TPZ'TED) TI6°%1S'C 0L9'€80°C SITAENIE FFROTIWH
0TL'06T T 9T ¥6L°2Z9 000'00% 6L'Z9% 989 '609 €% 9%L'98 000’002 9%L'98C AULSIDTY
607 '6TT 0T (T) (98L'LBT) S$96 ‘187’6 6LT'¥6C'6 SE0‘LSP'S € S50°0ST $TO'%SL' P 690'%06'% SEOYM ¥ SHIAVIVS
:SESNIIXT ONIIVYIAO
EIT'6L9°ST (0T) (66€°00%°2) €19'%9T°'ST $TT'¥9L 2T T¥T €09 €T (9) (zzT'ese) £9s'€L9’eT SYE'0C6'TT FONIATY ONILVEIJO LIN
855°€56°'T T £€56°0T 866 '¥9T'T TS6'SLT'T 82%'8T%'T T 0TZ'% 667285 60L'989 HANIATY ONILVIHJO ¥IHLO
§sg'szL’Ee (0T) (ZSE'1T%'2) ST9'666°¢€T €92'885'1¢T E€IL 98T 'CT {9) (EE¥LSL) 890°T60°CT 9€9'€EE'TT ANNIATY INZIIVd IIN
976 'CL0 SV (9) (LvL'€%T'E) 06L°'50L°2Z9 €50 '29% ‘6% 669'60T°%Z (s) (LT9'%€C'TD) PHLLLE'9T LTT'EPT ST FNNFIATZY WOYd SNOILONAEA TYLOL
v¥8°'SS (8TT) (€T9'T€) 9ZL'9T (L88'%) 695'sz (¥0T) (626 '€T) €07 €T (9zs) MOTTVY TYALOVALNOD SAIA\LSITYIIdSOH
SESPET 'L (2) (ZTS'06T) €5L°'TZL'S T#C'TES'S 96L'€20'¢ 4 980°99T 69E'0%E’ D SS¥'905'% SINIWISALAY ANV STYALOVILNOD ¥IHLO
965 "'TL (zT) (§20°0T) 19908 €€9°0L 686°SE {sE) (8€0'¥T) Zsy'ov $Iv'9C FAYD ALIUVHD
SLL'6%S 03 9%8 '€TS TIE'Z98 8ST'SLE'T S¥T'9TE %S 922'T€T €TV 'ZEY 6%9'€99 ISNIIXE LEIA dvH
9FE'FET LT (1) (€88 '%TT) €L0'526'0C 06T‘0T8°0Z ¥E9'96L'6 9 $56°599 8%E ‘8T%'0T Z0E'¥BO'TT SHONYMOTTY TYALOVIINOD TYO-IJIW
TE8'921°0T (ST) (LSS'0T®'€) §97'680°ZC 80L'8L9 BT S9% 'TT6 ‘0T (02) (9T6'692'2) 6FL'ZET'TT €£€8°298°8 SHONYMOTTY TYALOVILNOD F¥VOIJIW
SEANIAZI WO¥d SNOILONAIA
€8%'86L°89 (L) (860°'559'6) S0%’'S0L'3L LOE'0S0’'TL TI¥ 962 °9¢€ (s) {050 °Z66°T) Z18°89% '8€E €9L°9L¥ ' 9¢€ ANNAATY INEIIVd SSOID TYLOL
0ZT 2L’ ¥% 4 0LL'650°2 6LT'805'TS 676 °L95 €S 958 '¥6% ‘€T T 80%°C¥9'C 688 L9T ST LeT’0T8°LT FINNAATY INIILVALNO SSOUD TYIOL
THE'TET (€T) (¥8%'9T) £08°'2ZT 6TE 90T SYPT'69 {(ST) (LLe's) 86€°19 1z¥’'Zs FONIATY d\O SQIA\LSITYLIZSOH
8LL'6C9 ¥ 4 €52°9L0°C 9LE’'SBE'TS 629'19% €S TIL'SED €2 T SBE'TS9°T T6¥%'90T°ST 9LB'LSL LT ANNIATY INFIIVALNC AYYTITIIONY
$9€9€0°'%T (TE) (898 '%TL L) 9ZT'L6T ST 85€'28% LT 955'66L°TT (S€) (LSY'%€9'F) €26 '00E’€T 99%'999°'8 ANNIATY INATLVANI SSO¥D TIIOL
689807 (vE) (606 '82T) 199 '18¢ zsL'ese 6ST'60C {0%) {¥96°'SL) 9Z8'06T €98 'PIT AANIATE d\I SAEJ\ISITYLIISOH
$5Z'196 0T (se) (85C'%€6'¢) 99L'0TT'TT 8TS9LT L TEE'958'S (6€) (TLo’'zee'z) T98°098°S 06L'895'¢ HOANIATY INITIIVANI A¥VITIONY
005°0L0°F T 8L9'S¥¥ 000'G8T'% 8L9'0€9"F 0ST’880°2C 1T S§0Z'612 005'260°2 SoL'TIE T HANAATY ENILOON JINS
TZ6S65°'8 (ev) (88€'L60"'%) 66L'6TS'6 TI%'cee's 16 '599'% (8%) (L29°'98%°'2) SEL'9ST’S 60T'TLY'T FNNIARY ANILOOY HLNOY
SHONIATY INSIIVd SSOUD
zZz/T€/80 FEONVIIVA EONVINYA £€z/1£/80 €2/TE/80 zZ/1€/80 IONVINYA EONYIIVA €T/TE/80 €2/1€/80
X IOTEA LINEDIEA DEN/S04 LEsang TYOLOY ¥A ¥OI¥a INADYEL DEN/S04 Lapang TYALOY
............................ ALYA-OL-UWHER--=====-=-========-==-==----—--- f----v-------- - ------HINOW INFNHOD-------===--==--------~------
€Z/T1€/80 QOI¥Ed dOL
€20S6 WO ‘YALSITIOR
@EANTEROD - TVIIISOH TVINOWSW SNIMMVE TIZVE

T do¥d

TTANIYAT
0ZTT @ €¢/6T/60

11980
za3RQ




2(970) $(8%°€E)  %(0%°T) 16T ¥ $6L°T 18%°0 $(66°€%) 1(86°1T) 6% % 32572 NIDYWW (SSOT) SNTIAINS IEN
2(zZE°€) $(19°06)  3(89°T) 298°T $LT°0 $(60°2) $(TIS°80T) 1(9€°2) $8T°C $(6T°0) NIDYYA ONIIWYHIO
$62°T %(c5°8T)  $(ST'T) 36179 350°S [34 284 $(98°L2) $(18°1T) $8%°9 $L9° % NIOAYW VAIES
zzL'0EE t(62°92) (Lv8'60%) $ L8%'8SS‘'T $ 0%9'8%T'T $ 625 'TEL $ g(sT°CE) ($0T’'992) $  6£e'1Z8 $ SET’LSS b vareg
. S2 condemdiosis  SooiSdbsasis ssssEEsEsEES —====== R S ——
(€99’ %6T) (0w) (€ST'0T%) L98°%S0°T FIL PE9 858°S9 (L¥) (T€ES'697) 625'695 866°66C (SSOT) SN1dINs LAN
€ET'659 T 96 L Z%0°L8S 900 °56S TET'0SE 0T L85°82 125 €62 80T 'ZzE (ISNIIXT) /FONTATH DNILYEIJO-NON TYIOL
0 0 0 0 0 0 0 0 0 0 SNOILNETIHINOD NOIIWIOEWITIOD
9%T TS0'T 0 TS0'T 0 0 0 0 0 SWOONT INAWLSHANT
(S8%°9L) 0 (z¥%) (00%'S9) (z%%'59) (00L"LE)} 0 (z%) (00L'2E) (zwL'zE) HSNAJXE ¥IJ0-NON IFHIO
S9€'8Z LS $¥28'ST 989 ‘LT 0TS ‘€% %26 8 180T £¥8 €T vZ6 %1 FONHATY JIJO-NON YTHIO
(560 '%%T) 0 0 (Co% 'LET) (T¥%'LET) (8%0 ‘TL) 0 0 (TZL'89) (TzL'99) HSNAdXE\INNAATY INI dNOE 0D
876 '6Z¢ 0 (1) 9LL'0FE 9LL’'0%E %96 ‘¥9T 0 0 88E 0LT 88E OLT SAXYI d0d¥d ANOE 09D
0€8°'T6€ 0 0 ZZy ' T1v [44-2nd84 ST6°S6T ST LS8'0¢€ TTL S0 895 '9€T TANFATY XYL ALIId0dd
ZvE ‘62T (68) (L98°'8) 000 0T EET'T 65L°68 (99) (60€’'€) 000°S T69'T SNOIIYNOQ
:ESNAAXT\HANIAHYE ONILYYIJO-NON
zT/1€/80 EONVIAVA HONVINVYA €2/1€/80 €2/1€/80 zz/1€/80 EDNVIYVYA HONVINVA €2/1€/80 €2/1€/80
¥A YOTHE INADUR DaEN/sod 1goang TYOIOY ¥x JoTEd LINADWHJ DEN/S0d 1E5A0L TEALIOY
............................ ALVA-OL-YYHA-------=-=-=-=-=-------------——---| |--------------e-e-------HINOH INERIND-----------=--=--------------
€2/1€/80 QOT¥Ad ¥OA
€206 ¥O ‘WHELSITIOH
@ENTEROD - TVLISOH TVINOWSW SNIMMVE THZVH

¢ 3ov¥d

TTINYYAT 39S
:93eq

0ZTIT @ €2/6T/60




(8L%°500°T) (S8E’T) (6L%'088) TLS €9 (806 '918) (zz9 '18¢) (889) (962567} SL6'TL (TZE'€T%) (SSOT) FWOINI ONIIVIIIO LAN
096 ‘89L'2T (6) (v8% ‘618 'T) €92'560°12 6LL'SLT'6T 6€6°656 'TT (%) (298 '¥5%) 0Z6'965°0T 650'2FT 0T SESNAIXT TYIOL
9EE'6EL (T} (L60'7T) 80%‘9SL TTE'TPL 7EF'ZOE (%) (26T 'ST) 90T ‘8Lt 16 'T9¢E AIHLO
959°'ZT T 9€Z €8 0S 0L0'TS 08L’'e (s) (PPE'T) LI¥'se €L0'%Z LSHYEINT
T86°%SS z Z6€'0T 099 '29$ ZEO'ELS €E€E'08T z 8%¥%’S 0ZE'182 89L°98Z ZIOWY ¥ NOILVIDIYIAA
150°9Z¢€ (8) (9£8°6T) €20°'192 LBT'TPT 9€T %91 (T) (8zL'e) 9TS'0€T 88L'LTT TELNTA
%02’'982°2 S 9L5'S0T Lzv'zLe 't €00°8L0'T 299 'T8T'T [k $00 'TOT TTZ 986 STZ L0t SHOIANIS dASYHOANG
SL9'9TE’T (92) (915'98S) oLL'sLe’'z ¥ST'T69'T 667 '%9T'T (12) (156 '9%2) L66'8LT'T 9%0 ‘%E6 SEITINS
652'9€6'C (9) (STS’'T102) 8TZ '00E‘€E €0L'860°€ €10°2Ls'T (s) (625 '18) 60T'069°T 08S'895°T SEIA TYNOISSITI0NI
$99°'LST ¥ (€2) (€66 'TT6) 095°9L6 '€ L55'%90'¢€ 650'€8T T (8T} (6€T'2ZSE) LT6'%86 T 6LL'CE3'T SLIJENIE FIXOTIWA
0€8°STT'T 8T TI€'8S 000’ PEE TTE'Z6E 90%'29S 0s TSv'€8 000'L9T 157052 XILSIDAY
90€‘€TT’'8 (€) (T¥0'092) €6€°209°L TSE'TVE L 6TL'99V’' % T LTT €S LZT'9I8'€ ¥P¥¥L98°¢E SEOYM ¥ SHIYVIYS
:SESNAGXE ONILVIZIO
8% E9L TET (€T) (€96°669°T) €8 '8ST 1T TL8'8S% 8T 8TE '8LS'TT (6) (LST'096) S68'899°'0T SEL'BTIL’E FONAATY DNILVIEZJO TLADY LAN
895°€56°'T i €56°0T 866 '¥9T'T 156'SLT'T 8TF ‘8T%'T T 0Tz’ 66%'C8BS 60L'98S IONFATY ONIIVIIJO ATHLO
$Z6°'608°6T (¥T) (9T6'0TL'T) 9€8 ‘€66 ‘6T 0Z6'28T LT 068'6ST'0T (0T} (89¢€'%56) 96€ 980 0T 8Z0°'ZET’'6 HONIATY INIILVd ALOOV LIN
TZE'BTIT ' ¥% (L) (PTT'1Z%'€) %62°'S9L TS 08T '¥%€'8% S68°21G'€T (s) (LO%'Z8Z'T) 99€'006'SZ 656 'LT9'¥T FONTATI WO¥A SNOLIDNAEA HLLADY TYIOL
%98 °SS (8TT) (ET9°T€E) 9zL'9T (L88'%) 695’St (v0T1) (626 '€T) €07 €T (929) MOTTY TYALIVIINOD SAIJ\ISITYIIdSOH
6%0°996'9 (1) (¥8L°2TT) €€8°L85'8 6%0°'SLE '8 £0€'S26°T 9 699’ €SC 609 '€ELT P 850°L2S'% SINIWLSACAY ANV STYALOVALNOD IAIHLO
965 TL (zT) {820 '0T) 199°08 £€9'0L 686°'SE (S€) (8€0°%T) z5%°0% PI% 9T FIVO ALIUVHD
ST8'CIS 8S €£9L'68% [ R¥44:] SLO'ZEE'T €27'882 z9 €9€ 292 342444 98L'%89 HSNIdXE LEEd avd
0v% ‘%7891 (1) (08£'T8Z) LST'80L°0C LL9'92%'02 €2V '8E9’6 S 0EL'SES 0%0'0TE 0T 0LL'S%8'0T SEONYMOTTY TUALIYALNOD TWO-IQEW
8L5'L8BI 6T (9T) (€L’ FLY'E) S0E‘6TS 1T ZE9'$H0 8T B88E ‘665°0T (12) (z8T'90€'2) 6€9'0¥8°0T 857 '$ES’8 SEONYMOTTY TYALOVILNOD TAVDOIAIW
tELADY AANIAFY WOUA SNOILONAHQ
SvZ'826 €9 (6) (0€0'ZET’9) OET'6SL TL 00T'£T9°S9 SBL'TLS'EE (9) (SLL'9€2'T) z9L'986°SE LB6'6FL EE FONTATY INIIIVd ZLNOV SSOYOD TYLOL
0ZT'Z9L' %% 4 0LL'650°2 6LT'80G°TS 6%6'L9S €S 958°¥6¥% €T T 80%°2¥9°Z 688'L9T'ST L6Z'0T8'LT ANNIATA INIILYAINO SSO¥O TYIOL
THETET (€T) (¥8%'9T) €08'22T 6TE'90T SPT'6S (sT) (LL6'8) 86€'19 2% 'S IONEAZY d\O LSITYLIISOH
8LL'629'FY i €5C'9L0'C 9LE'SBE TS 679’197 €S ZIL'SEV'E€T T SBE'TS9'T T6%'90T°'S2T 9L8'LSL LT FANAATY INITIVALAO AYVITIONY
9ZT'99T 6T (1%) (66L°16T'8) 156082702 ZST'6S0°TT 626 'LLT'OT (S5%) (z8T'6L8 %) €48'818°0T T69°6€6°S HONIATY INHILVANI SSO¥D TYLIOL
689807 (%E) (606 '82T) T99°T8¢E zsL’ese 6ST 602 {(0%) (%96 °SL) 928’061 €98 91T FNNFATE d\I LSITYIIASOH
9TS'T9T 0T {BE) (Z05'996'¢€) 167 '6%€°0T 686°€8E'9 ssg‘zze’s [§4 2] (265 LTE'T) TIE'TLY S 0ZL'EST’'E ANNIATIY INIIIVANI AYVITIONY
TZ6°565'8 (€%) (8BE'L60'%) 66L'6TS'6 TTv'Cev’s YI6'G¥9 P (8%) (Lz9’ssv’e) SEL'9ST’S 60T'TLY'T HANIATY INILNOY
THONIATY INFILVd SSO¥D
zz/1€/80 EONVINVA TONVINYA €2/TE/80 €2/1€/80 zz/1€/80 HEONYIIYA HONVIEVA €2/1£/80 €g/1€/80
dA WOI¥d INED¥ES DIAN/S0d IIoang TYALIOV ¥X HOI™d INEDNEL DEN/S0d IIOAng TEOIDY

ALITIOVE JLODOY

€20S6 YO

€Z/T€/80 QOI¥AEd ¥OI
/gALSITIOR

TYIIGSOH TVIYOWAW SNIMMVH 'TAZVE

T dOvd

TTINIYAT :I9sl
0ZIT ® €2/6T/60 :33=Q




FEEEETE== e

asEssE=====

(vE% '88E) (S%T) (STS'ZL8) SLY ‘€09 (0%0'692) (¥€S'2TS) (LET) (60L'99%) LZ6'T¥E (g8L’'%2T) (SSOT) SNTIYAS IAN
¥%0'LT9 z ¥96°L %06 '6€ES 898 °'L¥S 880 ‘6Z€ TT 985’82 756'692 8€S5'86C (ISNAGXH) /EONTATY ONIIWIIJO-NON TYIOL
0 0 0 0 0 0 0 0 0 0 SNOLLOGIALNOD NOILVIOEWIT0D
9%z 1S0°T 0 1S0°T 0 Q 0 0 0 HWOONI INHWLSIANT
(66L'69) 0 (€¥%) (¥28°'0S) (L98°05) (LSE'6T) 0 (z%) (zT%'S2) (¥5%’S2) SSNEdXHE YIdO-NON ITHIO
S9€'8¢C LS $Z8'ST 989 ‘L2 OTS‘EF 1%C'6 8 I80°'T E¥8 €T vZ6'PT HONIATY JEIO-NON ATHLO
(S60'%%T) 0 0 (To%'LET) (299 'LET) (8%0°2L) [ 0 (TzL'89) (TzL'89) ASNEIXE\ENNIAFY INI dNOH 0D
BZ6 '6T¢E 0 (1) 9LL'OFE 9LL'OFE 796 '%9T 0 0 88€'0LT 88€'0LT SEXVL d0odd aNod 09
990 'EEE 0 0 80L ‘6%E B0OL'6¥%ET 8z5'99T 8T LSB’'0E ¥S8 VLT TTL'S0C FONIAFY XL ALIII0Ud
THE6TT (68} (L98'8) 000°0T EET'T 65L°68 (99) (60€'€) 000°S 69°T SNOLLYNOQ
: ISNAIXE\ ZONIATY ONLIVIZJO0-NON
ZzZ/1€/80 EONVINVA SONVIAVA €T/TE/80 €Z/1€/80 zz/1€/80 EDNVINVA EONVIHYA €Z/1€/80 €2/1€/80
dX ¥ordd INHEDTHI DEN/S0d IaEdand TYOIDVY 4i ¥oTsd INED¥Ad DEN/S0d LIpand TYOIDY

ZLITIDY¥E ILOOV -

€Z/1€/80 aoI¥ad Jod

€056 Yo

‘¥ELSITIOH

TVLIGSOH TVIYOWEW SNIMNMVH TIAZVH

Z 3ovd

TTENIYET X3S0
0ZIT ® €T/61/60 :33=Q




mEEE= sssmwEEs====

T6L'E€6T (4 996 '09% Z6€'TSY 8SE'ZT6 TEE'BTT L8 6LT 'L6T z09'LZT 18L°%C% (SSOT) SOTd¥NS LEN
680°'CZ¥% 0 T 8ET LY 6ET LY w50 'TZ 0 0 695'€Z 695 €T (ISNEAXH) /ANNIATY ONILYHEIO-NON TULIOL
(§89°'9T) 0 T (9LS'%T) (9L5'%1T) (€%€'8) 0 0 (882°L) (882°L) ISNEIXH YEZJO-NON YFHLO
vLL'8S 0 0 PTLTY PTL TY LBE'6T 0 ] L58°0€ LS8’ 0€ AONAATY XYL ALIEI0¥d
0 0 0 0 0 0 0 o 0 [l SNOLLYNOd
: ISNIGXH\ ZOANFATY ONIIVIEIO-NON
€0L TST PTT S96 '09% ST %0V 6TT 598 L¥E LG L6 8LT LE6T €€0 ‘%02 1Tz’ 107 {SSOT) SWOONI ONIIVYIJO LaN
626 €9L’E (s) (T0%'T9T) STS'TO9'€ $ZL'0¥% '€ 9LY'LTE'T 0 {(€92) 6€9°'008°'T 96€'008°'T SESNEdXE TYLOL
ST6'0ST (02) (86%'€7) 86€E‘9TT 006°26 €00°0S (zT) (€0 ‘L) 66T 85 S9T'TS JIELO
0 0 0 0 0 0 0 0 0 0 ISTIALNT
€EL'6L 0 (621) ¥T6’'8L S8L'8L S5S'0% 0 (%9) LSY'6€ €E6E76€E NOIIWIDYdEA
ST0'T (%) (s8) 880'C €00°2C 8T0'T (€) (ze) $50°T zZT0'T TYLINTY
€SEE€TT (02) (ZZ9'€%) 926’ ¥1T $0E€'TLT 006 'S0T (6T) (z0%'02) €9%'L0T T90°L8 SEOIA¥AS AFISYHDANG
0T8’€0Z 8 €8E‘ET 9TL'BLT 660 26T LEE'SOT L 98€'9 8s€’68 vvL'S6 SHITdd0S
0E6 ‘% (s) (¥52) LYY 0z '¥ 01Z’2 (s) (LzT) LEE'T otz’e S¥34 TYNOISSEIONd
68T 'SET'T (LT) (SE6'€8T) LET'090'T TO0E'9L8 L58'%8S (ST) (z0T'6L) 766629 Z68B'0ST SIIJINTE HIXOTIWI
088 ‘9L L 789 ‘% 000°99 ¥8% 0L 08Z°LY 0T S6T'€ 000 ‘€€ S6Z'9¢ AULSIDAY
$0T'968'T 4 ssz'zL TLS'6LB'T LTB'TS6'T 9TE' 066 0T LEB 96 LBL'6E6 ¥29°9€0'T SHOVM 3 SHITAVIVS
:SESNIIXE ONILWYEdO0
TE9'STE E e 795'66C 6LL'S00'Y €PE'S0E' D €28'%920°2 0T SE6'96T zL9'%00’'C L09°1T0Z°'T FONIATY ONIIVIAAO INS LIAN
o 0 [} 0 0 0 0 0 a 0 FONAATY ONILYYEJO AFHLO
TEI'STE'E 8 95’662 6LL'S00'% EVE'SOE‘ D €28°%20°C 0T SE6'96T TL9'%00°C L09°10Z'2 FONIATY INILIVd ANS LEN
L09 ‘¥56 6T LIE'LLT 96%°'0%6 €98 LTT'T £08'96G 0T 06L'LY 8LE'LLY 89T'52S AOANTATE WO¥d SNOIIDNABd ANS TYIOL
98% ‘89T (89) (BTL'LL) 0Z6 ‘€€T T6T'9S €6%'86 (TET) (€95°L8) 096 ‘99 (€09'02) SINTWISACAY ANY STYALOVALNOD ATHIO
0 0 0 0 0 0 0 0 0 0 TIYD ALTAVHD
096°9¢ 0zt €80 '%C 000’02 €80 '¥% €20 '8¢ (IT€E) (LET'TE) 000 0T (LET'TZ) FSNIAXE I93q avd
L06'60F LL L68'99T 9T9’91c €IS '€8E TTZ'8ST (44 $ZT'0ET 80€ ‘80T ZES'BET SHONYMOTTY TYAIDWILNOD TYD-IAaW
¥SZT'6EY T 9TT %9 096’695 SLO'PES LLO'TTE zT S9T°9¢ 0TI 'Z6T SLE'BTE STONYMOTTY TYALOVILNOD TAVOITEW
tANS FONIATY WO¥A SNOLIONAEA
8€Z’'0L8 ¥ ot T€6°9LY SLT'9%6'Y 90z'€TH’S LZ9°129°T ok STL'¥YT 0S0'28%°C sLL'9TL'T FONTARY INIIIYd INS SSO¥D TYIOL
BEL'66L 4 $ST'TE SLZ'T9L 625°26L LLB EES L 0T5'ST 055'68¢€ 0LO'STY FONIATE NS AAVTTIONY
00S5°0L0'% T 8L9'SP¥ 000°S8T "% 8L9°0€9'F 0sT’'880°2 T s0z'6T2 00s'260°'C SOL'TTIE’Z FNNIAHY INS ENILAOU
SHONIAHY INIIIVd 4ANS SS0¥D
zz/1€/80 HONYIUVYA FEONVIIYA €2/1€/80 €2/1€/80 zz/1€/80 HDONVIUVA SONVIIYA €Z/1£/80 €Z/T€/80
¥X JOTVd INZDYIS DEN/S0d 1a5ang TYOIOV ¥X YOTIEA INEDYEE 93N/S0d Igvand TYOIOY

[==mmmmmmmem e eeee oo -HINOW INFEEOD---=---=--=-==-=-

€Z/T€/80 QOIWAd dOA
O ‘4ALSITIOH
SSILITIOVE ONISION QETITES SNIMMVE TIZVH

T FOV¥4

TTINIYIT 1980
6TTIT ® €Z/61/60 :33eQ




Date: 09/19/23 @ 1119
User: LPARNELL

PAGE 1

HAZEL HAWKINS MEMORIAL HOSPITAL
HOLLISTER, CA
For the month ended 08/31/23

CURR MONTH PRIOR MONTH POS/NEG PERCENTAGE PRIOR YR
08/31/23 07/31/23 VARIANCE VARIANCE 06/30/23

CURRENT ASSETS
CASH & CASH EQUIVALENT 15,017,859 14,680,916 336,944 2 14,441,825
PATIENT ACCOUNTS RECEIVABLE 56,838,808 54,833,203 2,005,605 4 51,674,982
BAD DEBT ALLOWANCE (6,143,484) (5,738,098) (405,386) 7 (5,227,791
CONTRACTUAL RESERVES (33,762,665) (32,822,738) (939,927) 3 (30,266,699
OTHER RECEIVABLES 6,636,534 6,498,368 138,166 2 5,934,176
INVENTORIES 4,054,906 4,061,474 (6,568) 0 4,057,813
PREPAID EXPENSES 2,833,976 2,633,524 200,452 8 2,222,227
DUE TO\FROM THIRD PARTIES 2,037,861 2,784,747 (746,886} (27) 2,784,747
TOTAL CURRENT ASSETS 47,513,795 46,931,395 582,400 1 45,621,279
ASSETS WHOSE USE IS LIMITED
BOARD DESIGNATED FUNDS 5,038,289 4,773,531 4,509,818
TOTAL LIMITED USE ASSETS 5,038,289 4,773,531 4,509,818
PROPERTY, PLANT, AND EQUIPMENT
LAND & LAND IMPROVEMENTS 3,370,474 3,370,474 0 0 3,370,474
BLDGS & BLDG IMPROVEMENTS 100,098,374 100,098,374 0 0 100,098,374
EQUIPMENT 43,684,281 43,484,575 199,705 1 43,302,208
CONSTRUCTION IN PROGRESS 905,142 889,255 15,887 2 880,124
CAPITALIZED INTEREST 8,869 5,924 2,945 50 0
GROSS PROPERTY, PLANT, AND EQUIPMENT 148,067,140 147,848,602 218,538 0 147,651,180
ACCUMULATED DEPRECIATION (91,043,489) (90,702, 745) (340,744) 0 (90,362,507)
NET PROPERTY, PLANT, AND EQUIPMENT 57,023,651 57,145,857 (122,206) 0 57,288,673
OTHER ASSETS
UNAMORTIZED LOAN COSTS 458,857 464,928 (6,071) (1) 470,999
PENSION DEFERRED OUTFLOWS NET 3,797,637 3,797,637 0 0 3,797,637
TOTAL OTHER ASSETS 4,256,494 4,262,565 (6,071) 0 4,268,636
TOTAL UNRESTRICTED ASSETS 113,832,228 113,113,348 718,880 1 111,688,406
RESTRICTED ASSETS 125,571 125,518 53 0 125,193
TOTAL ASSETS 113,957,799 113,238,866 718,933 1 111,813,599
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PAGE 2

HAZEL HAWKINS MEMORIAL HOSPITAL

HOLLISTER, CA

For the month ended 08/31/23

CURR MONTH PRIOR MONTH POS/NEG PERCENTAGE PRIOR YR
08/31/23 07/31/23 VARIANCE VARIANCE 06/30/23

CURRENT LIABILITIES
ACCOUNTS PAYABLE 5,240,865 5,164,451 (76,414) 2 4,647,330
ACCRUED PAYROLL 3,368,383 2,810,873 (557,510) 20 2,324,681
ACCRUED PAYROLL TAXES 2,188,750 2,167,396 (21,354) 1 2,123,227
ACCRUED BENEFITS 5,560,719 5,592,474 31,754 (1) 6,051,228
ACCRUED PENSION (CURRENT) 4,961,787 4,976,625 14,838 0 5,061,807
OTHER ACCRUED EXPENSES 74,985 71,127 (3,858) 5 63,664
PATIENT REFUNDS PAYABLE 1,136 961 (174) 18 961
DUE TO\FROM THIRD PARTIES 4,225,310 4,614,565 389,255 (8) 4,400,056
OTHER CURRENT LIABILITIES 3,998,326 3,767,729 (230,597) 6 3,361,223
TOTAL CURRENT LIABILITIES 29,620,260 29,166,202 (454, 059) 2 28,034,176
LONG-TERM DEBT
LEASES PAYRBLE 6,017,962 6,024,619 6,656 ] 6,037,899
BONDS PAYABLE 34,727,321 34,755,841 28,520 0 34,784,361
TOTAL LONG TERM DEBT 40,745,284 40,780,460 35,177 1] 40,822,260

OTHER LONG-TERM LIABILITIES
DEFERRED REVENUE
LONG-TERM PENSION LIABILITY

TOTAL OTHER LONG-TERM LIABILITIES

TOTAL LIABILITIES
NET ASSETS:
UNRESTRICTED FUND BALANCE

RESTRICTED FUND BALANCE
NET REVENUE/ (EXPENSES)

TOTAL NET ASSETS

TOTAL LIABILITIES AND NET ASSETS

0 0 0 0 0
14,706,676 14,706,676 0 0 14,706,676
14,706,676 14,706,676 0 0 14,706,676
85,072,220 84,653,338 (418,882) 1 83,563,112
28,085,294 28,085,294 0 0 28,085,294

165,571 165,518 (53) 0 165,193
634,714 334,716 (299,998) 90 0
28,885,579 28,585,528 (300,051} 1 28,250,487
113,957,799 113,238,866 (718,933) 1 111,813,599
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Hazel Hawkins

MEMORIAL HOSPITAL

San Benito Health Care District
Hazel Hawkins Memorial Hospital

AUGUST 2023
Description Target MTD Actual YTD Actual YTD Target
Average Daily Census - Acute 19.95 19.08
Average Daily Census - SNF 90.00 90.00
Acute Length of Stay 2.80 77 | 2.85 2.66
ER Visits:
Inpatient 196 97 200 305
Outpatient 1,958 1,935 3,868 3,821
Total 2,154 2,032 4,068 4,126
Days in Accounts Receivable 45.0 w 45.0
Productive Full-Time Equivalents 500.90 482.39 467.28 500.90
Net Patient Revenue 12,091,068 11,333,636 21,588,263 23,999,615
Payment-to-Charge Ratio 31.4% 31.1% 30.4% 31.3%
Medicare Traditional Payor Mix 30.48% 30.44%
Commercial Payor Mix 21.46% 23.69% 23.29% 21.66%
Bad Debt % of Gross Revenue 1.12% 1.83% 1.95% 1.12%
EBIDA 821,339 557,235 1,148,640 1,558,487
EBIDA % 6.48% 4.67% 5.05% 6.19%
Operating Margin 2.18% -0.19% 0.17% 1.86%
Salaries, Wages, Registry & Benefits %:
by Net Operating Revenue 58.93% 61.03% 60.17% 59.28%
by Total Operating Expense 60.25% 60.91% 60.41%
Bond Covenants:
Debt Service Ratio 1.25 1.25
Current Ratio 1.50 1.50
Days Cash on hand 30.00 30.00
et o eededad arge
Within 10% of Target
O 0%

/2.
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PROFESSIONAL SERVICES AGREEMENT
BETWEEN
COUNTY OF SAN BENITO
AND
HAZEL HAWKINS MEMORIAL HOSPITAL
FOR THE PROVISION OF
ELIGIBILITY SERVICES FOR MEDI-CAL

This agreement is entered into by and between the County of San Benito, acting
through the San Benito County Health and Human Services Agency hereinafter referred
to as the "COUNTY" and Hazel Hawkins Memorial Hospital hereinafter referred to as the
“"CONTRACTOR"; for the purpose of providing one or more services.

WHEREAS, CONTRACTOR operates an acute care general hospital located at
911 Sunset Drive, Hollister, California 95023. In conjunction therewith CONTRACTOR
needs the services of qualified personnel to determine eligibility of CONTRACTOR's
patients for Medi-Cal and to assist patients with the application process for such program
hereinafter referred to as the "Services".

WHEREAS, COUNTY employs or contracts with personnel who are duly qualified
and experienced in furnishing the Services.

WHEREAS COUNTY AND CONTRACTOR agree that it is in the best interest of
CONTRACTOR's ability to provide quality patient care in a cost-effective and efficient
manner for CONTRACTOR to contract with an entity to provide the Services.

WHEREAS COUNTY shall retain all professional and administrative responsibility
for the Services rendered pursuant to this Agreement to the extent required to comply with
Title 22 of the California Code of Regulations, Section 70713.

NOW, THEREFORE, for and in consideration of the recitals above and the mutual
covenants and conditions contained here, COUNTY and CONTRACTOR agree as
follows:

A. Services:
1. County and Contractor shall perform all services as stipulated in Exhibit “A"

which is-incerporated by reference-and made-a part-of-this-agreement. - -

2. In order for Scope of Work duties to be met County will provide Contractor
hardware and specialized software which is to be used by the County's
Eligibility Specialist in Contractor's facility in connection with the Californian
Statewide Automated Welfare System (Cal-SAWS) automated eligibility
system. The following is agreed to by all parties:

"



B. Term:

a. Use of Hardware & Software: During the term of this Agreement, County
shall provide to Contractor, for use by each Eligibility staff, one (1)
licensed Cal-SAWS hardware and software program and any updates
to the hardware and software.

b. Upon termination of this Agreement, Cal-SAWS project staff shall
remove all hardware, software and programs that are unique to Cal-
SAWS.

c. Maintenance Costs: County is responsible for coordinating all system
upgrades, maintenance, or repairs to the Cal-SAWS system.
CONTRACTOR shall reimburse the COUNTY for the cost of the Cal-
SAWS hardware and software maintenance throughout the term of this
Agreement. The COUNTY will invoice the CONTRACTOR on an annual
basis for the maintenance costs.

1. This agreement is effective from: July 1, 2023 through June 30, 2026.

C.  Payments;

1. Total Amount:

In consideration of services provided by the County to the Contractor
pursuant to this Agreement, the County shall be entitled to payment as
specified in Exhibit "B" which is referenced and incorporated herein. An
Eligibility staff maximum annual salary and benefits is not to exceed,

$92,000.00.

2. Entire Compensation.

County shall have the sole responsibility to pay for its own employee payroll
taxes, withholdings, social security, worker's compensation insurance, other
post-employment benefits, disability insurance, unemployment insurance or
other insurance and shall have no claim under this agreement or otherwise
against Gontractor for vacation pay, sick leave, retirement benefits or other
benefits of any kind. County hereby agrees to indemnify and hold Contractor
harmless from any and all claims, costs and/or liability suffered or incurred
by Contractor in connection with any claims for compensation by County for
services rendered hereunder. The.indemnification obligations herein stated

~in-this subparagraph shall survive the-termination-and/or-expiration of this

agreement.
thod a ate of Payment:

In full consideration of services provided by County pursuant to this
agreement, the County shall invoice Contractor quarterly, in the manner and
rate described in Exhibit "B", attached hereto and by this reference
incorporated herein.
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4, Responsibility for Audit Exceptions:

It being understood by the parties hereto that the County's funding source
herein is Federal, State, and County appropriation, and it being further
understood that County is responsible for administering the program as
described herein, County agrees to accept responsibility for receiving,
replying to and/or complying with any audit exceptions by appropriate
regulatory audit agencies occurring during the performance of this contract
and through the retention of records required time frame. Contractor also
agrees to pay to County the full amount of County's liability to the State
Government resulting from said audit exceptions that result from a breach
of contract.

D. General Provisions:

1. Right of Termination:

(a) Without Cause. This Agreement may be terminated by either party with
or without cause at any time upon at least ninety (90) days written notice.

(b) Mutual Agreement. This Agreement may be terminated at any time
upon written concurrence of the parties.

(c) Immediate Termination. This Agreement may be immediately
terminated in the following circumstances:

(1) By either COUNTY or CONTRACTOR, if CONTRACTOR's
license to operate as a general acute care hospital is revoked
or suspended or if hospital is closed; or

(2) Failure of any party to maintain insurance pursuant to Section
D-6 of this Agreement.

2. Effect of Termination:

As of the effective date of termination of this Agreement, neither party shall
have any further rights nor obligations hereunder except: (a) as otherwise
provided herein; or (b) for rights and obligations accruing prior to such
effective date of termination.

3. Consideration on Termination
Upon termination of this Agreement CONTRACTOR shall be obligated to
pay COUNTY for any setvices rendered up to the effective date of
termination. Any advance payments received by COUNTY from
CONTRACTOR which cover any period after the effective date of
termination shall be pro-rated and refunded to CONTRACTOR.



4. Right to Monitor and Audit:

County, State and Federal Governments shall have the right to monitor all
work performed under this agreement to assure that all-applicable State and
Federal regulations are met. County, State and Federal Governments shall
have the right to audit all work, records and procedures related to this
agreement to determine the extent to which the program is achieving its
purposes. County will notify Contractor within five (5) days of any potential
Federal and/or State exception(s) discovered during such examination.
Where such findings indicate that program requirements are not met, and
Federal participation in this program may be imperiled, such written
notification will constitute County's intent to terminate this contract in the
event that corrections are not accomplished by Contractor within thirty (30)
days.

5. Availability and Retention of Records:

Contractor shall maintain and preserve all records related to this agreement
in its possession (or will assure the maintenance of such records in the
possession of any third-party performing work related to this agreement) for
a period of three (3) years from the effective date of this agreement, or until
all State audits are complete, whichever is later. Upon request, Contractor
shall make available copies of these records to County, State or Federal
Governments' personnel, including the State Auditor General.

6. County Status,

County shall act at all times under this agreement as an independent
contractor. The parties agree that Contractor shall not have and shall not
exercise any control or direction over the manner or method by which
County provides the services. However, Contractor may require County to
perform at all times in accordance with currently approved methods and
standards of practice for services in the community. The provisions of this
paragraph shall survive expiration or other termination of this agreement,
regardless of the cause of such termination.

7. Insurance.

Each party agrees to maintain insurance coverage for general liability, auto
liahility, worker's compensation and for personal injury as provided in Exhibit

-C,~Standard-Insurance-Requirements whichis incorporated by reference -

and made a part of this Agreement. Furthermore, each party will cause their
insurance cartier to provide a certificate evidencing coverage and provide
that the other party will receive thirty (30) days’ notice in the event of any
decrease in such coverage. It is understood by the parties that both parties
are self-insured for most of their liability risk.



8.

Indemnification.

Each party agrees to indemnify, defend, and save harmless the other party,
its officers, agents, and employees from and against any and all claims and
losses whatsoever accruing or resulting to any person, firm or corporation
for damage, injury or death arising out of or connected with the other party's
negligent performance of this agreement or intentional failure to perform
hereunder.

Confidentiality:

a. Welfare and Institutions Code Compliance.

Contractor agrees to require histher employees to comply with the
provisions of Section 10850 of the Welfare and Institutions Code and
Division 19-000 of the COSS Manual of Policies and Procedures to
assure that.

1. All applications and records concerning any individual made or kept
by any public officer or agency in connection with the administration
of any provision of the Welfare and Institutions Code relating to any
form of public social services for which grants-in-aid are received by
this State from the Federal Government will be confidential and will
not be open to examination for any purpose not directly connected
with the administration of such public social services.

2. No person will publish or disclose or permit or cause to be published
or disclosed any list of persons receiving public social services.

3. No person will publish, disclose, or use or permit, or cause to be
published, disclosed, or used any confidential information pertaining
to an applicant or recipient. Contractor agrees to inform all
employees, agents, and partners on the above provisions and that
any person knowingly and intentionally violating the provisions of this
paragraph is guilty of a misdemeanor,

b. Contractor Information.

County recognizes and acknowledges that, by virtue of entering into this
agreement and providing services to Contractor hereunder, County may
have access to certain information of Contractor that is confidential and

“constitutes valuable, special, and unique property of Contractor. County

agrees that at no time, either during or subsequent to the term of this
agreement, will it disclose to others, use, copy or permit to be copies,
without Contractor’'s express prior written consent, except pursuant to
County's duties hereunder, any confidential or proprietary information of
Contractor, including, but no limited to information which concerns
Contractot’'s employees, patients, costs, or treatment methods
developed by Contractor for the Contractor and which is not otherwise
available to the public.
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10.

11.

¢. HIPAA Compliance.

County agrees to comply with the applicable provision of the
Administrative Simplification section of the Health Insurance Portability
and Accountability Act of 1996, ad codified at 42 U.S.C. Section 1320d
through d-8 ("HIPAA"), and the requirements of any regulations
promulgated hereunder including without limitation the federal privacy
regulations as contained in 45 CFR Part 164 (the "Federal Privacy
Regulations") and the federal security standards as contained In 45 CFR
Part 142 (the "Federal Security Regulations"). County agrees to comply
with business associate provisions as substantially set forth in Exhibit D
("Business Associate Agreement Terms and Conditions") attached
hereto and incorporated herein.

Hold Harmless:

The Contractor shall indemnify and save harmless the County, its officers,
agents, employees and servants from all claims, suits or actions of every
name, kind, and description, brought for, or on account of, injuries to or
death of any person or damage to property resulting from the performance
of any work required by this agreement of Contractor, its officers, agents,
employees and/or servants.

The duty of the Contractor to indemnify and save harmless, as set forth
herein, shall include the duty to defend as set forth in Section 2778 of the
California Civil Code, provided, however, that nothing herein shall be
construed to require the Contractor to indemnify the County, its officers,
agents, employees and servants against any responsibility or liability in
contravention of Section 2782 of the California Civil Cods.

Non-Discrimination:

. By signing this contract the CONTRACTOR certifies under the laws of the

State of California that the CONTRACTOR and its contractors shall not
unlawfully discriminate in the provision of services because of race, color,
creed, national origin, sex, age, or physical or mental disability as provided
by state and federal law and in accordance with Title VI of the Civil Rights
Act of 1964 [42 USC 2000 (d)]; the Age Discrimination Act of 1975 (42 USC
6101); the Rehabilitation Act of 1973 (29 USE 794); The Education
Amendments of 1972 (20 USC 1681); The Americans with Disabilities Act

- of-1990 (42.USC-12132), Title 45-Code of Federal-Regulations; Part 84; the - - -

provisions of the Fair Employment and Housing Act (Gov. Code Sec. 12900
et seq.), and the regulations promulgated thereunder (Title 2, CCR sec.
7285.0 et seq.); Title 2, Division 3, Article 9.5 of the California Government
Code, commencing with Section 11135; and Title 9, Division 4, Chapter 6 of
the California Code of Regulations, commencing with Section 10800.
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12,

. For the purpose of this contract, distinctions on the grounds of race, color,

creed, national origin, sex, age or physical or mental disability include, but are
not limited to, the following: denying a participant service or providing a benefit
to a participant which is different, or is provided in a different manner or at a
different time form that provided to other participants under this contract;
subjecting a participant to segregation or separate treatment in any manner
related to the receipt of any service; restricting a participant in any way in the
enjoyment of any advantage or privilege enjoyed by others receiving any
service or benefit; treating a participant differently from others in determining
whether the participant satisfied any admission, enroliment, eligibility,
membership or other requirement or condition which individuals must meet in
order to be provided any service or benefit.

. The CONTRACTOR shall take affirmative action such as assessment and

monitoring to ensure that beneficiaries and intended beneficiaries of service are
provided services without regard to race, color, creed, national origin, sex, age,
or physical or mental disability, and shall include nondiscrimination and
compliance provisions in all subcontracts. The CONTRACTOR shall establish
written procedures under which service particlpants are informed of their rights
which shall include the right of appeal and the right to be free from sexual
harassment and sexual contact by members of the treatment, recovery,
advisory, or consultant staff,

. The CONTRACTOR shall do a self-evaluation to assess access to services

which relate to this contracted service,

. The CONTRACTOR shall keep records to document compliance with the

provisions referenced in Section D, ltem 4, Subsections A through C and coples
of the required Notice of Client's Rights. Upon request by the State and/or
COUNTY, the CONTRACTOR shall provide such records to the COUNTY
and/or State within fifteen (15) calendar days.

Noncaompliance with Section D, Item 11, Subsections (a) through (e) may result
in withholding of payments under this contract or termination of any part of
Contractor's reimbursement.

. "Affirmative Action" is used in a broad sense, not to imply that each and every

line of the provisions of 45 CFR part 74, Appendix A, Section 1 (Equal
Opportunity) is applicable to the nature of this particular contract. See
CONTRACTOR'S employment policy.

Liaison Personnel:

The parties to this agreement agree that, unless otherwise indicated in writing,
the following persons have primary responsibility for liaison and coordination of
activities required to carry out this agreement:

For County: Tracey Belton, Director
Phone: 831-630-5146
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13.

14.

15.

16.

17.

18.

E-mail: tbetton@cosb.us
For Contractor: Mark Rabinson, Chief Financial Officer
Phone: 831-637-5711
E-mail: mrobinson@hazelhawkins.com
resses:;
All correspondence, notices, claims, etc., will be addressed to the following
parties unless otherwise specified in this agreement or may be otherwise

specified in this agreement or may be otherwise agreed by the parties hereto:

To County: 1111 San Felipe Road, Suite 206
Hollister, CA. 95023

To Contractor: 911 Sunset Drive
Hollister, CA 95023

Licensing or Accreditation:

Where applicable, the Contractor shall maintain the appropriate license or
accreditation through the life of this contract.

Assignability of Contract:

Without the written consent of the Contractor, this agreement is not assignable
by County either in whole or in part.

Access to Information and Data:

Without infringing upon the rights of the client/Contractor's confidentially, the
County will have access to any records that pertain to eligibility by the Contractor
onh any client receiving services in which eligibility is being determined and within
the scope of this agreement for purposes of data gathering and analyzing the
service given and the overall service results. In addition, in the event the
Contractor loses its corporate standing or should decide to discontinue its
program, copies of all files and records.

Subgontract:

T Without the written consent of the Coritractor, this agréement may ot be

subcontracted within whole or in part.
Alterations o ent:

No alteration or variation of the terms of this agreement shall be valid unless
made in writing and signed by the parties hereto and no oral understanding
or agreement not incorporated herein shall be binding on any of the parties
hereto. All modifications are subject to prior approval of the County.
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19.

20.

21.

22,

Time:
Time is the essence of this agreement.

Law Gaverning Contract;

This contract shall be governed and construed in accordance with all of the laws
of the State of California in addition to any cited herein.

Equal Opportunity Clause:

The Contractor certifies compliance with Government Code Section 12990 and
California Code of Regulations, Title Il, Division 4, Chapter 5 in matters related
to the development, implementation, and maintenance of a nondiscrimination
program. The Contractor shall not discriminate against any employee or
applicant for employment because of race, religious creed, color, national origin,
ancestry, physical disability, mental disability, medical condition, marital status,
sex, age, or sexual orientation of any person. The Contractor shall take
affirmative action to ensure that qualified applicants have equal opportunity for
employment, and that qualified employees have equal opportunity during
employment. Such action shall include, but not be limited to, the following:
employment; upgrading; demotion or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or other forms of compensation;
career development opportunities and selection for training, including
apprenticeship.

The Contractor requests that County again specifies that "Affirmative Action" is
used in a broad sense, not to imply that each and every line of the provisions of
45 CHR Part 74, Appendix A, Section 1 (Equal Opportunity) is applicable to the
nature of this particular contract. See Contractor's Equal Employment
Opportunity Policy referenced and attached as Exhibit E and made a part of this
contract.

Conflict of Interest:

a. Contractor and Contractor's employees shall have no interest, direct or
indirect, which will conflict in any manner or degree with the performance of
services required under this Agreement.

b. This provision does not run exclusively to County; but rather it expressly also

~ runs to those persons receiving services provided for herein. In the event a

potential conflict arises, Contractor shall immediately advise County so that
the potential conflict can be eliminated or avoided.

¢. This contract is entered into by County upon the express representation that
Contractor has no other contracts in effect with County except as described
on Exhibit "D".



IN WITNESS WHEREQF, the parties hereto, by their duly authorized representative,

have affixed their hands on the day and year first above written.

Mark Raobinson, Chief Financial Offlcer Date
Hazel Hawkins Memorial Hospital

Tracey Belton, Director Date
Health and Human Services Agency

Mindy Sotelo, Chair Date
San Benito County Board of Supervisors

San Benito County Counsel Date
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EXHIBIT A
DESCRIPTION OF SERVICES

County Responsibilities:

A.

County agrees to assign a minimum half-time (20 hours per week) Eligibility Specialist
up to the maximum of one Full Time Equivalent (FTE) Eligibility Specialist (hereinafter
referred to as ES) to Contractor.

iy

The assignment of the ES shall be the sole responsibility of County and
shall be made in accordance with applicable employee rules and
regulations as set forth in agreements with employee organizations. Such
assignment shall be made in conformance with normal County hours of
operation as specified in the County's contract with the Service Employees
International Union (SEIU) Local 521 as follows;

a. Normal County Hours of Operations: the normal work schedule is
Monday through Friday, 8:00 a.m. to 5:00 p.m. each day of the year
except Saturdays, Sundays, and Holidays, with a one-hour lunch break
and a 15-minute rest break in the morning and afternoon daily.

b. Holidays Defined: New Year's Day, Martin Luther King's Birthday,
Presidents' Day, Memorial Day, Independence Day, Labor Day,
Veteran's Day, Thanksgiving Day, Post-Thanksgiving Day, Christmas
Day, and every day appointed by the President and/or Governor, and the
Board, when the day is celebrated as a State or Federal Holiday. Days
declared as permanent Federal holidays shall be observed as County
holidays. When a holiday falls on a Saturday, it will be observed on the
proceeding Friday. When a holiday falls on a Sunday, it will be observed
on the following Monday.

c. County/Human Services Agency Furlough Closure Days Defined: If the
-county-opts—to have mandatory furlough days for Health and Human
Services Agency, the ES will be required to take these days as will all
other Health and Human Services Agency staff.

The ES assigned to Contractor shall be qualified to perform the duties required.

- ES shall have training and-experience to- conduct-intake -interviews following

County procedures for persons applying for Medi-Cal benefits.

The ES is prohibited from performing any work not related to Medi-cal
eligibility determinations. This includes entering information into a provider's
elactronic systems and any other work not related to Medi-cal eligibility
determinations.

1
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B. County shall be the appointing authority and the employer of ES, responsible for
his/her selectlon, hirlng, tralning, and supervision. As appointing authority, County
shall assume responsibility for any Worker's Compensation claims or other work-
related liabilities.

C. County shall make a good faith effort to replace the ES during planned and
unplanned absences. Good faith efforts will take |nto consideration operational
needs at the main office.

D. County shall assign one bhilingual Spanish/English ES to Contractor site.

E. County shall aide the Contractor's clerical staff in obtaining Medi-Cal Benefits
Identification Cards (BIC) as required by law. These cards are the property of the
applicant/raecipient of the above-mentioned benefits.

F. ES assigned to Contractor shall conform to the reasonable rules and regulation of
Contractor applicable to all contractor staff. A copy of these rules and regulations
will be provided to the ES and to the ES Supervisor.

G. County shall use its best efforts to assure that case processing and final eligibility
determination are accomplished within regulatory timeframes.

H. ES will be provided a primary point of contact (including a backup in times when
primary is unavailable due to vacation or other leave time) in which all business
matters will be conducted. ES will be made aware when the primary is unavailable.

I Upon Request, the County will provide an update to Contractor on status of
pending/approved/denied applications. As much detail as allowed by State and
Federal regulations will be provided.

T, ES will attend County trainings and unit meetings as necessary and monthly at a
minimum.

K. ES's working at the Contractor's site will adhere to the Contractor's rules of
conduct and dress codes.

Count

A. The ES assigned to the Contractor site will conduct the following in the scope of
work for an applicant that submit a SAWS 1 (Application for Cash Aid, Food Stamps,
and/or Medi-Cal) through the Contractor:

a. Onreceipt of the SAWS 1, the ES will research applicant for prior or on-going

bensfits.

b. In cases where there isn't sufficient information to research applicant the ES
will contact the primary point of contact for additional information if available.

c. The ES will enter information into the Californian Statewide Automated Welfare
System (Cal-SAWS) as required by County policy taking the application to a
pending status.

12
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. If the applicant is still hospitalized, the ES will contact the applicant and
complete the Medi-Cal informational packet which is required in order to
determine eligibility.

. The ES will then enter the required information Into Cal-SAWS. The system
will generate a verification list which will be provided in person or through the
mail to the application. Verification will be due within 10 calendar days.

The ES will work with the primary point of contact to secure all verifications
that have already been obtained by the Contractor. In addition, the Contractor
can attempt to secure the required verifications however all must be received
within the 10 calendar days.

. If verifications are not received timely, the ES will notify the applicant in writing
or verbally that the verifications are needed to move forward with the
application. An additional 10 calendar days will be given for the additional
information to be returned. This will be documented in the Cal-SAWS system.

. The ES will review all verification documents, enter appropriate information into
the Cal-SAWS system and determine eligibility as soon as administratively
possible or as close to the 45-day processing standard as maintained by Federal
and State regulations as possible. Standard performance for an ES is to process
all applications within the set standard.

If verification documents are not received after the second 10 calendar day
request the ES will enter appropriate information into the Cal-SAWS system
and deny the application. This denial will take place at the end of the second
request period which may be prior to the 45-day processing timeframe.

If the applicant is not hospitalized (this could happen over a weekend
when the applicant was treated and released or never made in-patient) the
Contractor will be responsible for collecting the SAWS 1 and ensuring it is
given to the ES the next working day.

. The ES will mail the Medi-Cal informational packet which is required in order
to determine eligibility. A control will be set for the returned packet in 10
calendar days.

When the packet is returned, the ES will then enter the required information
into the Cal-SAWS system. The system will generate a verification list which
will be provided in person or through the mail to the application. Verification
will be due within 10 calendar days.

. If the packet is not returned within the first 10 days, the ES will notify the
applicant in writing or verbally that the informational packet has not been
received. An additional 10 calendar days will be given to provide the
informational packet. A control will be set to have the packet returned within
10 calendar days.

13



n. When verifications are not received timely, the ES will notify the applicant in
writing or verbally that the verifications are needed to move forward with the
application. An additional 10 calendar days will be given for the additional
information to be returned. This will be documented in the Cal-SAWS system,

o. When verifications are received, the ES will review all verification documents,
enter appropriate information into the Cal-SAWS system and determine
eligibility as soon as administratively possible or as close to the 45-day
processing standard as maintained by Federal and State regulations.

p. If verification documents are not received after the second 10 calendar day
request the ES will enter appropriate information into the Cal-SAWS system
and deny the application. This denial will take place at the end of the second
request period which may be prior to the 45-day processing timeframe.

8. Reports:

a. Upon request, the County will provide a report to the primary point of contact
or designee on the status of applications taken or being processed at the
Contractors site.

b. The report shall information that is allowable by regulation on the status of an
application.

¢. The report formatis set by the Contract. The contractor will provide the following
information:

= Patients Name, Date of Birth, Social Security Number, Admission
Date, Discharge Date, and Total Charges. An additional column will be
added to provide the ES a place to add the status of the case and
additional comments,

d. The County comments will include but are not limited to:

+ Application pending packet, Application pending verification, Pending
processing. Application denied or Application approved,

C. Other Contractor Cases

a. All applicants that apply at the main Health and Human Services Agency office
that are deemed Contractor applicants will be processed by the ES at the
Contractors site.

b. All new Long-Term-Care cases will be préc_ésséd_by the ES ésgigr_led to the
Contractor.

Confractor Responsibilities:

A Contractor shall provide adequate office space that will protect the client's
confidentiality. The office space should be lockable with access limited to the ES,
the ES Supervisor, and Ofﬁc_e Manager. Contractor shall provide a desk, locked

14
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storage, chair, telephone, and sufficient filing cabinet space and appropriate clerical
support for ES assigned to Contractor. Included in the provision of adequate office
space, Contractor agrees to provide for reasonable accommodation with regard to
special needs the ES might have.

Contractor shall notify the County no less than three weeks prior to moving the ES to
a different office space, so that the County can arrange to move the DSL circuit.

Contractor agrees that County has a compliance requirement to provide adequate
language translation services to clients as needed. Contractor agrees to make
available personnel for interpreter services in order for ES to appropriately complete
the intake process. Contractor further understands and agrees that County has an
internal process for ensuring that language translation services are available for
clients, and Contractor will work cooperatively with ES in order to provide services to
clients.

Contractor agrees to provide orientation and training related to the Contractor site
environment and special precautions related to infectious diseases to the ES.

Both parties agree to cooperate in providing information and documents required by
regulatory agencies either party may be accountable to in a timaly manner.

Contractor shall, within (10) days of the signing of this agreement, designate a llaison
to work with County.

Contractor staff shall determine which hospital patients are to be referred to ES for
Medi-Cal eligibility determination.

Medi-Cal applications will be processed in accordance with applicable statutes and
regulations including, but not limited to, regulations concerning the processing of
applications for comatose patients and patients who are minors.

Maximum amount to be received by County for the above-described services are not
to exceed the amount as per Exhibit B.

END OF EXHIBIT A
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EXHIBIT B
METHOD AND RATE OF PAYMENT

Contractor shall reimburse County for the cost of Eligibility staff assigned to them at a flat
rate of $90.00 per hour. The rate Is estimated cost of an Eligibility Specialist (ES) and
administrative overhead and shall not exceed $92,000.00 annually. The cost is subject to
any County annual cost of living increase, increase in wages agreed to by SEIU Local 521
and the County.

Eligibility Specialist
Contractor shall reimburse County on a quarterly basis. Fiscal Year quarters are as
follows: 18t Quarter  July — September

2nd Quarter  October — December
3 Quarter  January — March
4t Quarter  April - June

County shall bill Contractor by the forty-fifth (45) day following the end of each quarter for
services rendered the preceding quarter. County billing shall be amended as adjusted by
State Review process.
Reimbursement should be sent to:
San Benito County Health and Human Services Agency
Attn: Fiscal Division

1111 San Felipe Road, Suite 206
Hollister, CA 95023

END OF EXHIBIT B
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EXHIBITC

STANDARD INSURANCE REQUIEMENTS

Prior to County's rendering Services provided by the terms and conditions of this
Agreement, each party or their subcontractor shall acquire and maintain during the term of
this Agreement, insurance coverage, through a program of commercial insurance or self-
insurance. The limits of insurance herein shall not limit the liability of either party hereunder.

1. Except for professional liability coverage said policies shall be in effect
throughout the term of this Agreement and shall provide that they may not be canceled
without first providing the other party with thirty (30) days' written notice of such intended
cancellation. If either party fails to maintain the insurance provided herein, this Agreement
will terminate immediately.

2. Minimum Scope of Insurance. Each party shall procure insurance covering
general liability, automobile liability, and worker's compensation. Coverage shall be at least
as broad as:

(a) Commercial General Liability through a program of commercial
insurance or self-insurance.

(b)  Insurance Services Office form number CA 0001 (Ed. 1/87) covering
Automobile Liability, Code | "any auto" and Endorsement CA 0029,

(c)  Workers' Compensation insurance as required by the Labor Code of the
State of California and Employérs Liability insurance.

8 Other Insurance Provisions. The policies are to contain, or be endorsed to
contain, the following provisions:

(a) Either party's insurance coverage or self-insurance shall be primary
insurance as respects the other party, its officials, employees and
volunteers and any other insureds under this Agreement. Any
insurance of self-insurance maintained by the either party, its officials,
employees and volunteers or other insureds shall be excess of the
other party's insurance and shall not contribute with it.

(b)  Any failure to comply with reporting provisions of the policies shall not
affect coverage provided to either party, its offlmals employees and
volunteers or other insureds under this contract.

(c) Coverage shall state that each party's insurance shall apply
separately to each insured against whom claim is made or suit is
brought, except with respect to the limits of the insurer's liability.

(d)  Workers' Compensation and Employers Liability Coverage.

(e)  Professional Errors and Omissions Insurance: Each insurance policy
17



required by this clause shall be endorsed to state that coverage shall
not be suspended, voided, canceled by seither party, reduced in
coverage or in limits except after thirty (30) days' prior written notice by
certified mall, return recsipt requested, has been given to the other
party.

4, Minimum Limits of Insurance. Each party shall maintain limits no lessthan:

(a) Commercial General Liability: One Million Dollars ($1,000,000)
combined single limit per occurrence for bodily injury, personal injury,
and property damage with a general aggregate limit of $1,000,000.

(b)  Automobile Liability: $1,000,000 combined single limit per accident for
bodily injury or property damage.

(c)  Workers' Compensation and Employers Liability: Workers' compensation
limits as required by the Labor Code of the State of California and
Employers Liability limits of One Million Dollars ($1,000,000) per accident.

(d)  Professional Errors and Omissions Liability: Policy limits of not less than One
Million Dollars ($1,000,000) per incident and One Million Dollars
($1,000,000) annual aggregate. Coverage may be made on a claims- made
basis with "Refro Date" either prior to the date of this Agreement or the
beginning of the County's provision of Services. If claims-made, coverage
must extend to a minimum of twelve (12) months beyond expiration or
termination of this Agreement. If coverage is canceled or non-renewed, and
not replaced with another claims made policy form with a "Retro Date" prior
to the effactive date of this Agreement, the Hospital must purchase
"extended reporting” coverage for a minimum of twelve (12) months after
completion of Services.

5, Except as otherwise provided in this agreement, any deductibles or self-
insured retentions must be declared to and approved by the County.

6. Contractor shall furnish the County with Certificate(s) of Insurance affecting
coverage required by this clause as soon as reasonably practicable upon execution of this
Agreement. The certificate(s) for each insurance policy are to be signed by a person
authorized by that insurer to bind coverage on its behalf.

7. If Contractor shall fail to procure and maintain said insurance, this Agreement
will terminate immediately. The policies of insurance provided herein which are to be
provided by Contractor shall be-for a period of not less-than one year; it being understood
and agreed that thirty (30) days prior to the expiration of any policy of insurance, Contractor
will deliver to County a renewal or new policy to take the place of the policy expiring.

END OF EXHIBIT C
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EXHIBIT D

BUSINESS ASSOCIATE AGREEMENT TERMS AND CONDITIONS

To the extent County is a business associate as defined under the federal Health
Insurance Portability and Accountability Act (HIPAA), County shall comply with the
additional terms and conditions set forth in this Exhibit D. For purposes of this Exhibit D,
use of the term "Individual" is intended to be used as defined in HIPAA and its associated
regulations and amendments.

County has entered into a business relationship with Contractor that involves or
may involve, the collection, transmission, retention, processing, or other use of
individually identifiable protected health information ("PHI"). The purpose of this Exhibit D
is to comply with HIPAA, including all its related regulations, directives, and subsequent
amendments.

1. Except as otherwise provided in this agreement, County may use or
disclose protected health information ("PHI") to perform functions, activities or services
far or on behalf of the Contractor as specified in the Agreement and its Exhibits, provided
that such use or disclosure would not violate HIPAA, 42 U.S.C. 1320d ef seq., and its
implementing regulations and subsequent amendments, including but not limited to 45
CF.R. Parts 142, 160, 162, and 164, also known as and referred to as the Privacy Rule,
The uses and disclosures of PHI may not be more expansive than the limitations
applicable to the Contractor under the regulations except as authorized for management,
administrative or [egal responsibilities of the County. See: 45 Code of Federal Regulations
sections 164.502, 164.502(¢e), 164.504, 164.504(e)(2)(i)(A) and (B), 164.506, 164.508,
164.510, 164.512, 164.514, including any subsequent amendments or revisions. This
Exhibit is not intended to authorize any disclosures or uses of PHI in violation of any other
applicable state or federal law or regulation.

2. County shall not use or further disclose PHI other than as permitted or
required by this Agreement, or as authorized or permitted by law.

3. County shall use appropriate safeguards to prevent use or disclosure of
PHI, including Electronic PHI, other than as provided for by this Agreement. Such
safeguards shall conform with the standards and implementation specifications required
by the HIPAA Security Standards for the Protection of Electronic PHI.

4, County shall report to the Contractor any use or disclosure of the PHI,
including’ Electronic PHI, not provided for by this Agreement or otherwise in violation of
the Privacy Rule. County shall also promptly report in electronic form to the Security
Officer of Contractor any Security Incident relating to Electronic PHI of which County
becomes aware.

5. County shall ensure that any agent, including a subcontractor, to which
County provides PHI received from, or created or received by the County on behalf of
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the Contractor shall comply with the same restrictions and conditions that apply through
this Agreement to the County with respect to such information.

6. County shall provide access, at the request of the Contractor, and in the
time and manner designated by the Contractor to PHI in a Designated Record Set, to an
Individual or the Contractor as defined by and in accord with the requirements of 45 C.F.R.
section 164.524,

7. County shall make any amendment(s) to PHI in a Designated Record Set
that the Contractor directs or at the request of the Contractor or Individual, and in the time
and manner designhated by the Contractor in accordance with 45 C.F.R. section 164.526.

8. County shall document such disclosures of PHI and information related to
such disclosures as would be required for the Contractor to respond to a request by an
Individual for an accounting of disclosures of PHI in accordance with 45 C.F.R. section
164.528.

9. County shall provide to the Contractor or an Individual, in time and manner
designated by the Contractor, information collected in accordance with 45 C.F.R. section
164.528, to permit the Contractor to respond to a request by the Individual for an
accounting of disclosures of PHI in accordance with 45 C.F.R. section 164.538.

10. County shall make internal records related to the use, disclosure, and
privacy protection of PHI received from Contractor, or created or received by the County
on behalf of the Contractor, available to the Contractor or to the Secretary of the United
States Department of Health and Human Setvices for purposes of investigating or auditing
the Contractor's compliance with the Privacy Rule requirements, in a time and manner
designed by the Contractor or the Secretary.

11. Upon termination of this Agreement for any reason, unless otherwise
directed by Contractor, County shall return all PHI received fram Contractor, or created or
received by County on behalf of Contractor, which PHI is required to be retained by the
Privacy Rule. In addition, County shall return all other PHI not subject to the Privacy Rule
which is received from Contractor, or created or received by County on behalf of
Contractor. This provision shall apply to PHI in possession of subcontractors or agents of
County. County, its agents, and subcontractors shall retain no copies of PHI associated
with this Agreement.

12, The County shall mitigate, to the extent practicable, any harmful effect that
is known to the County of a use or disclosure of PHI by the County in violation of the
requirements of this Agreement.

13.  The County shall comply with any and all other applicable provisions of
HIPAA, its rules and regulations, and any subsequent amendments or modifications.

14. Contractor may immediately terminate this entire contract and all its exhibits

in the event of a material breach of the terms and conditions of this Exhibit D which County
fails to cure and/or mitigate.
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15. In addition to any other indemnification and defense obligation under the
Agreement, County has a separate and additional obligation to indemnify and defend
Contractor against any claims or suits arising from County's breach of its obligations
under the terms and conditions of this Exhibit D.

16.  The Contractor and County agree that in the future, it may be necessary to
amend this Agreement to allow either party to comply with Privacy Standards that have
been promulgated or will be promulgated or will be promulgated by various state or
federal regulations or statutes. Contractor and County agree that they will fully comply
with all such standards and agree to amend this Agreement to incorporate any material
amendment(s) and change(s) required by the various regulations.

17.  This Agreement will remain in effect until changed or revoked in writing by
an authorized representative of Contractor.

18.  Paragraphs 2 through 16 of this Exhibit D shall survive the termination of
the Agreement so long as PHI obtained or generated during the term of this Agreement
is retained by County.

END OF EXHIBIT D
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EXHIBIT E

Hazel Hawkins Memorial Hospital Equal
Employment Opportunity Policy

. Hazel Hawkins Memorial Hospital is committed to a policy of equal employment opportunity for
applicants and employees. The Hospital does not discriminate on the basis of race, color, sex,
sexual orientation, pregnancy, religion, national origin, ancestry, age, physical or mental disability,
or any other characteristic protected by applicable state and federal law.

. We will recruit, hire, and promote for all job classifications without regard to race, color, sex, sexual
orientation, religion, national origin, ancestry, age, physical or mental disability, except where age
or sex is a bonafide occupational qualification.

. We will base employment decisions solely upen an individual's abilities, interasts, and skills as they
are commensurate with their responsibilities.

. All other personnel actions such as compensation, benefits, transfers, low census days, Hospital-
sponsored training, tuition assistance, and any other such programs will be administered without
regard to any protected characteristic as stated above.

. The successful achievement of a nondiscriminatory employment program requires a maximum of
cooperation between management and employees. In fulfilling its part in this cooperative effort, the

Hospital is obliged to lead the way by establishing and implementing procedures and practices
which will ensure our objective, equitable employment opportunity for all.

END OF EXHIBIT E
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Actuarial Certification

At the request of San Benito Healthcare District (the “District”), the plan sponsor, we have prepared
this report to summarize the results of the January 1, 20223 actuarial funding valuation completed
by Nicolay Consulting Group. The purpose of this report is to communicate:

e The current funded position of the plan,
e The actuarially determined contribution, and

e The determination of the PEPRA employee contribution rate as required by California
statute

The results included in this report may not be appropriate for other purposes and should not be
relied on for any other purposes without first contacting Nicolay Consulting Group. This report
should not be disclosed to other parties without prior consent from Nicolay Consulting Group.
When shared, this report should be shared in its entirety.

This report has been prepared in accordance with applicable Federal and State laws.

Our calculations were based on financial data furnished by Principal Bank and on the employee
data furnished by the District as of December 31, 2022. We have reviewed the data provided for
reasonableness compared to prior data collections, however, we have not audited the data, Where
data was missing, we have made assumptions we believe to be reasonable given the purpose of the
measurement. In general, we have relied on the data as provided. Any errors or omissions in the
provided data will cause the results of our report to differ.

Actuarial assumptions were selected by the plan sponsor. Nicolay Consulting Group has not
completed a thorough experience study to validate assumptions. Future actuarial measurements
may differ significantly from the current measurements presented in this report due to such factors
as the following;:

e Plan experience differing from that anticipated by the economic or demographic
assumptions;

¢ Changes in economic or demographic assumptions;

e Increases or decreases expected as part of the natural operation of the methodology used
for these measurements (such as the end of an amortization period);

e Changes in plan provisions or applicable law.

We did not perform an analysis of the potential range of future measurements due to the limited
scope of our engagement.

The valuation was based on results generated in ProVal, a third-party valuation system. Use of this
software required us to code the plan provisions, assumptions, and methods outlined in this report.
We reviewed the outputs for reasonableness at a high level and also reviewed sample calculations
in detail. We are not aware of any material weaknesses or limitations in the software or its
parameterization. We certify that the amounts presented in the accompanying report have been
appropriately determined according to the actuarial assumptions stated herein.

INI1COLAY
C)NSULTING
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Actuarial Certification

We would be pleased to answer any questions on the material contained in this report or to provide
explanation or further detail as may be appropriate.

The undersigned actuaries are members of the American Academy of Actuaries, Society of Actuaries
and/or Conference of Consulting Actuaries and have met the Qualification Standards of the
American Academy of Actuaries to render the actuarial opinion herein. To the best of our
knowledge, the information supplied in the actuarial valuation is complete and accurate. In our
opinion, assumptions as approved by the plan sponsor are reasonably related to the experience of
and expectations for the Plan. We do not have any relationship with the plan sponsor that could
impact our objectivity in preparing this report.

Respectfully submitted,

Nicolay Consulting Group

G i;‘},_.\_,j \ﬂM{\ﬂ/MM»
/ (J

Earlene L. Young MAAA, FCA Sue Simon, ASA, MAAA, FCA

Consulting Actuary Vice President

Enrolled Actuary No. 23-04437 Enrolled Actuary No. 23-06211
IN1COLAY

CONSULTING |

%8



Table of Contents

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

SECTION

I

1

IV

Vi

VII

VIII

Summary

Funding

Assets

PEPRA Employee Contribution Rate

Risk Analysis

Census Data

Assumptions and Methods

Plan Provisions

12-14

15-16

17-19

20-23

San Benito Healthcare District

Pension Plan

January 1, 2023 Funding Valuation Report

NiCOLAY|
(f()N.\'lJl_'I‘IN(_]




Section |
Summary

A. Highlights

anuary 1,2023 anuary 1, 2022

Annual Actuarially Determined Contribution (ADC ! $ 3,401,336 $ 3,154,060
Market Value of Assets as $ 35,137,453 $41,223,881
Actuarial Accrued Liability $51,683,711 $52,003,420
Unfunded Actuarial Accrued Liability $ 16,546,258 $10,779,539
PEPRA Employee Contribution Rate during current year 4.00% 4.00%
PEPRA Employee Contribution Rate for following year? NA 4.00%
Number of Participants:

Retired participants 138 118

Terminated vested participants entitled to future benefits 137 132

Active participants 288 280

Active participants (frozen status) 13 22

Total participants 576 552

INet of estimated employee contributions

Z Contributions ceased 7/2/2023 due to an amendment to freeze the plan.

San Benito Healthcare District
Pension Plan
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Summary

B. Valuation Summary

The San Benito Healthcare District Pension Plan (the “Plan”) was established effective January 1, 2005. The
Plan was amended effective January 1, 2016 to update the plan for legislative changes according to California
Public employees’ Pension Reform Act of 2013 (PEPRA). The plan was most recently amended to freeze the
accrual of any additional benefits under the plan effective July 3, 2023. This valuation reflects the 2023
amendment.

This report presents the results of the January 1, 2023 actuarial valuation.

This section presents a summary of the valuation results and the funding status of the Plan at
January 1, 2023:

1. Annual Contribution

The employer’s Actuarially Determined Contribution (ADC) for the 2023 Plan Year is $ 3,401,336
(assuming contributions will be deposited throughout the Plan Year). In addition, PEPRA employees are
expected to contribute 4.0% of their eligible pay to the plan.

2. Historical Annual Contribution

2023 2022 2021
Actuarially Determined Contribution (ADC): $ 3,401,336 $3,154,060 $3,438,240
Total Compensation: $ 26,658,478 $26,085,105 $28,460,305
Contribution as a.Percentage of 12.8% 12.1% 12.1%
Total Compensation:

ncludes compensation for frozen employees and employees over age 65.

3. Reconciliation of Funded Status

The funded status of the Plan decreased between January 1, 2022 and January 1, 2023. The primary
reasons were asset returns below expectations (-$6.6M vs. $2.7M expected) and demographic experience
losses. These losses were partially offset by liability gains from assumption and plan changes noted
below.

4. Assumptions and Methods Changes from Prior Valuation
The salary increase assumption rates were updated from 5.5% for NUHW participants to 3.5%. All other
participant salary increases were set to 3%.

5. Plan changes since Prior Valuation

The plan was most recently amended to freeze the accrual of any additional benefits under the plan
effective July 3, 2023. PEPRA employee contributions also ceased on the same date.

San Benito Healthcare District Page 2
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Summary

6. Funded Status

A plan’s “funded status” is measured by comparing the Plan’s assets with the Plan’s actuarial liability. A ratio
in excess of 100% means that the Plan’s assets exceed the actuarial liability.

The Plan’s actuarial liability can be measured in a variety of ways. Some of the alternatives are described
below:

e Entry Age Normal Accrued Liability:

This actuarial liability represents the actuarial present value of the projected benefits of each individual
included in the valuation. Cost of benefits accrued are spread over an individual’s career such that, ignoring
any experience or assumption change gains or losses, costs will be a level percent of pay each year. GASB
67/68 accounting requirements and PEPRA employee contribution rates mandate the use of Entry Age
Normal liability measurements.

¢ Frozen/Terminated Plan Basis:

This actuarial liability represents the actuarial present value of all benefits accrued as of the valuation date,
based on service and salary at that date (traditional unit credit cost method).

¢ All Expected Future Plan Benefits:

This actuarial liability represents the actuarial present value of all expected future benefits under the Plan
as of the valuation date including benefits expected to be earned for future service based and future salary
increases.

The Plan’s funded status is described below, based on each of these measures of actuarial liability as of
January 1, 2023, January 1, 2022 and January 1, 2021:

January 1,2023  January1,2022  January1,2021
Market Value of Assets $ 35,137,453 $41,223,881 $35,138,016
Actuarial Liabilities:
Entry Age Normal $51,683,711 $52,003,420 $47,039,034
Frozen Plan Basis $51,683,711 $46,252,348 $42,132,918
All Expected Future Plan Benefits $51,683,711 $68,655,321 $65,071,337
Funded Status (Market Value of
Assets):
Entry Age Normal 67.99% 79.27% 74.70%
Frozen Plan Basis 67.99% 89.13% 83.40%
All Expected Future Plan Benefits 67.99% 60.04% 54.00%
San Benito Healthcare District Page 3
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C. Historical Summary

ANNUAL COSTS

Actuarially Determined Contributions:

Employer Contributed

EMPLOYEE CONTRIBUTIONS
Dollar amount
Annual Rate

ACTUARIAL LIABILITIES AT
BEGINNING OF PLAN YEAR

Actuarial Accrued Liability (EAN)
Entry Age Normal Cost
Expected Employee Contributions

Net Employer Normal Cost

ASSETS AT BEGINNING OF
PLAN YEAR

Market Value of Plan Assets

UNFUNDED ACTUARIAL
ACCRUED LIABILITY

NUMBER OF PARTICIPANTS
Retired
Terminated Vested
Active (include frozen)

Total

TOTAL COMPENSATION?

2023 2022 2021
$ 3,401,336 $3,154,060 $3,438,240
N/A $1,545,627 $2,738,385
$121,8651 $310,498 $262,258
4.00% 4.00% 4.00%
$51,683,711 $52,003,420 $47,039,034
$ 1,759,962 $1,987,739 $2,135,348
$ (121.865) $(219.819) $(140,692)
$1,638,097 $1,767,920 $1,994,656
$ 35,137,453 $41,223,881 $ 35,138,016
$ 16,546,258 $10,779,539 $11,901,018
138 118 110
137 132 125
301 302 315
576 552 550
$ 25,765,287 $24,420,350 $ 25,294,720

1Estimated PEPRA employee contributions (see Section II(B) for details). Contributions ceased 7/2/2023 due to an

amendment to freeze the plan.

2 Includes salary for non-frozen, active participants who are under maximum assumed retirement age (age 65).

San Benito Healthcare District
Pension Plan
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Section I
Funding

A. Normal Cost

The normal cost is the portion of the actuarial present value of benefits allocated to the current Plan year
under the actuarial cost method.

Classic PEPRA Total

Total Normal Cost $ 1,653,300 $ 106,662 $ 1,759,962
Expected Employee

Contribution $0 $ 121.865 $ 243,729
Net Employer Normal Cost $1,653,300 $(15,203) $1,516,233
Covered Payroll <age 65 $19,672,061 $ 6,093,226 $ 25,765,287
Total Normal Cost % of 0 g B

Payroll 8.40% 1.75% 6.83%

B. Development of the 2023 Estimated Employee Contribution

Under the California Public Employees’ Pension Reform Act of 2013 (PEPRA), government employees
participating in pension programs are required to share in the cost of funding the pension program. In
general, employees hired on or after 1/1/2013 must contribute one-half of their normal cost during the year.,
Administratively, the employee contribution rate is typically established based on the results of the prior
year’s actuarial funding valuation,

(a) Total Covered Payroll for PEPRA Participants $6,093,226

(b)  Annual PEPRA contribution rate (From prior year valuation report) 4.00%

(c) Expected contribution from PEPRA participants through 7/2/2023 $121,865
=(a) x (b) *.5

{(d) Expected Contribution from PEPRA Participants at Beginning of Year $118,029
=(c)/(1+.065*.5)

C. Development of the 2023 Employer Contribution

(@) NormalcostatJanuary 1, 2023 $1,759,962
(b)  Annual amortization of Actuarial Accrued Liability 1,652,339
(c) Expected contribution from PEPRA participants (4.00%) [see B(d)] 118,029
(d)  Contribution for 2023 plan year, payable at the beginning of the year, 3,294,272
not less than zero = (a) + (b) - (c)

(e) Intereston (d) to mid-year at 6.50% 107,064
(f)  Contribution for 2022 plan year, payable at the mid-year $3,401,336
San Benito Healthcare District Page 5
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Funding

D. Development of the Unfunded Actuarial Accrued Liability

The actuarial accrued liability is the actuarial present value of the accrued benefits attributable to service as of
the valuation date under the actuarial cost method . The excess, if any, of the actuarial accrued liability over the
actuarial value of assets is the unfunded actuarial accrued liability.

1. Entry Age Actuarial Accrued Liability at January 1, 2023 attributable to:
Classic PEPRA Total

(a) Active Participants $ 24,346,432 $2,815,483 $27,161,915

(b) Inactive (Frozen) Participants $690,022 $- $690,022

(c) Terminated Vested Participants $7,220,387 $274,016 $ 7,494,403

(d) Retirees $ 15,770,600 $566,771  $16,337,371

(e) Total = (a) + (b) + (c) + (d) + (&) $ 48,027,441 $3,656,270  $51,683,711
2. Actuarial value of Plan assets at January 1, 2022 $ 35,137,453
3. Unfunded Actuarial Accrued Liability at January 1, 2023 = (1)(e) - (2) $16,546,258
E. Development of the Actuarial (Gain) Loss
1. Unfunded Actuarial Accrued Liability at January 1, 2022 $10,779,539
2. Normal Cost due January 1, 2022 1,987,739
3. Interest at 6.50% to the end of the Plan year on (1) + (2) 829,873
4, Total contribution for the 2022 Plan year plus interest at 6.50% 1,916,449
5. Expected Unfunded Actuarial Accrued Liability

as of January 1, 2023 = (1) + (2) + (3) - (4), not less than zero $11,680,702
6. Actual Unfunded Actuarial Accrued Liability
as of January 1, 2023 (before change in assumptions/plan) 21,934,091

7. Actuarial (Gain) Loss at January 1, 2023= (6) - (5) $ 10,253,389
San Benito Healthcare District Page 6
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Funding

F. Development of the (Gain) Loss for Change in Assumption

(a) Actual Unfunded Actuarial Accrued Liability $21,934,091
as of January 1, 2023 (before change in assumptions)

(b) Actual Unfunded Actuarial Accrued Liability 22,568,309
as of January 1, 2023 (after change in assumptions)

(c) Actuarial (Gain) Loss due to assumption change $634,218
as of January 1, 2023 = (b) - (a)

G. Development of the (Gain) Loss for Plan Amendment

(a) Actual Unfunded Actuarial Accrued Liability $ 22,568,309
as of January 1, 2023 (after change in assumptions)

(b) Actual Unfunded Actuarial Accrued Liability 16,546,258
as of January 1, 2023 (after plan amendment)

© Impact of Plan Amendment ($6,022,051)
as of January 1, 2023 = (b) - (a)

San Benito Healthcare District Page 7 ) )
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Funding

H. Amortization Method Used in Development of 2023 Recommended Employer
Contribution
(a) Actual Unfunded Actuarial Accrued Liability $16,546,258

as of January 1, 2023

(b) Amortization Factor 10.0138
(15-Years at 6.5%)

© Annual Amortization of Actuarial Accrued Liability $1,652,339
as of January 1, 2023 = (a) / (b)

The Unfunded Actuarial Accrued Liability will be amortized over a closed 15-year period effective January 1,
2023. Future gains and losses will not be separately amortized. Previously, the gains and losses arising each

year were amortized over closed periods over varying length depending on the source of the new unfunded

liability. A fresh start closed amortization period is more appropriate for a frozen plan.

San Benito Healthcare District Page 8
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Section Il
Assets

A. Statement of Plan Assets at January 1, 2023 and January 1, 2022

2023 2022
Market Value of Assets at January 1: $ 35,137,453 $41,223,881
Actuarial Value of Assets at January 1 $ 35,137,453 $41,223,881

B. Changes in Market Value of Assets during the 2022 and 2021 Plan Years

2022 2021
1. Market Value of Assets at January 1st $ 41,223,881 $ 35,138,016
2. Changes During the Year
(a) Credits
(1) Employer Contributions $ 1,545,627 $ 2738385
(if) Employee Contributions 310,498 262,258
(iii) Income (Interest, Dividend) 864,950 1,569,110
(iv) Gain from Sale of Asset 1,307,231 2,162,883
(v) Unrealized Gain/Loss (8,768,858) 583,015
(vi) Total Credits $ (4,740,551) $ 7315651
(b) Charges
)] Benefit Payments $ (1,323,008) $ (1,207,348)
(ii) Fees and Commissions s -
(iii) Other Administrative Fees (22,868) (22,438)
(iv) Investment Advisory and Management Fees . -
(v) Total Charges $ (1,345,876) % (1,229,786)
3. Market Value of Assets at December 31st
=1+ 2(a)(vi) + 2(b)(v) $ 35,137,453 $ 41,223,881

San Benito Healthcare District Page 9
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Assets

C. Historical Asset Rates of Return:
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Section IV
PEPRA Employee Contribution Rate

A. PEPRA Member Normal Cost

The normal cost is the actuarial present value of benefits allocated to the current Plan Year and is used to
calculate the employee contribution rate for the next Plan Year. This table shows the normal cost for PEPRA
employees only for select Plan Years. However, contributions will cease on July 3, 2023 due to an amendment
freezing the plan,

Applicable Year!: (Last Azd(i)ltZtment) 2023 2024
(a) Normal Cost $149,041 $458,286 N/A
(b) Covered Payroll $1,832,105 $5,495,464 N/A
(c) Percent of Payroll 8.13% 8.34% N/A

1Applicable Year is the year in which data shown will first be applicable to contributions made by PEPRA employees.
B. Development of the 2024 Estimated Employee Contribution Rate

Effective January 1, 2013, the California Public Employees’ Pension Reform Act (PEPRA) requires that a new
participant must contribute at least 50% of the normal cost rate of the Plan and that employers not pay any of
the required employee contribution [GC 7522.30(a)]. The normal cost rate means the annual actuarially
determined normal cost for the Plan based on the actuarial assumptions used to determine the liabilities and
costs as part of the annual actuarial valuation [GC 7522.30(b)].

New Plan participants shall have an initial contribution rate of at least 50 percent of the normal cost rate for
the Plan, rounded to the nearest quarter of 1 percent, unless a greater contribution rate was adopted [GC
7522.30(c)].Once established, the employee contribution rate shall not be adjusted on account of a change to
the normal cost rate unless the normal cost rate increases or decreases by more than 1 percent of payroll
above or below the normal cost rate in effect at the time the employee contribution rate is first established.
Or if later, the normal cost rate in effect at the time of the last adjustment to the employee contribution rate
[GC 7522.30(d)].

Valuation Date: January 1, 2016 January 1, 2022 January 1, 2023
w/12/31/16 Update
Applicable Year: 2017 2023 20242
(a) Normal Cost $149,041 $458,286 N/A
(b) Covered Payroll $1,832,105 $5,495,464 N/A
(¢} Normal Cost Rate 8.13% 8.34% N/A
(d) 1 percentin/decrease? N/A No N/A
(e) 50% of NC Rate 4.06% 4.17% N/A
(f) Rounded to % of 1% 4.00%1 4.00%! 0.00%

1 Last Adjustment (2017) contribution rate for PEPRA participants.
2 Contributions ceased 7/2/2023 due to an amendment to freeze the plan.

San Benito Healthcare District Page 11
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Section V
Risk Analysis

SUMMARY

While the valuation results are based on the actuary’s best estimate, future costs will fluctuate due to actual
experience being different than assumed. We have identified the following risks that could affect the plan’s

future funding condition:

Risk

Risk Description

Assessed
Risk Level

1. Interest Rate Risk

Despite recent increases in interest rates and inflation,
there is risk that investment return outlooks may
remain low resulting in a need to lower the Plan’s
discount rate leading to higher measured liabilities.

Moderate

2. Investment Risk

There is risk that future investment returns will be
volatile causing assets to be at a low point as of a
valuation date, requiring higher contributions to make
up the difference.

Moderate

3. Plan Maturity Risk

There is risk for plans with a high proportion of
inactive/retired participants, where the plan cost is
more volatile as inactive/retired liability changes are
spread over active participant future service/payroll.

Moderate

4. Demographic Risk

There is risk that participants’ turnover, retirements,
mortality and salary increases will be different than
expected, leading to higher costs.

Low

We discuss these risks in more detail on the following pages.
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Risk Analysis

1) Interest Rate Risk

Plan liabilities are measured using a discount rate based on the expected long-term return on assets. The
current discount rate is 6.5%. The table below shows the impact on Plan costs if this rate decreased by 50

bps:
Current (6.50%) -50 bps (6.00%)
1/1/2022 EAN Actuarial Accrued Liability $51,683,711 $55,134,606
2023 Recommended Contribution Level $ 3,401,336 $ 3,885,572
Funded Status % 67.99% 63.73%
2) Investment Risk

A measure of the plan’s sensitivity to Investment Risk is a stress test where assets immediately drop 20%
during a period that includes the valuation date. The effect on 2023 actuarially determined contribution
levels and funding status of an immediate 20% asset loss would be as follows:

Current Revised Results if Assets
Results Drop 20%
1/1/2023 Market Value of Assets $ 35,137,453 $ 28,109,963
2023 Recommended Contribution Level $ 3,401,336 $4,125,921
Funded Status % 67.99% 54.40%
San Benito Healthcare District Page 13
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Risk Analysis

3) Plan Maturity Risk

Plan Maturity is an additional type of risk inherent with plans that have a high proportion of liability for
inactive participants. While mature plans are less sensitive to many potential shocks, they tend to have a
harder time recovering from negative shocks as plan liabilities tend to be larger relative to future
payroll/service of the active population. This means a mature plan’s inactive liabilities may cause the
plan cash costs to be more volatile than a non-mature plan.

The San Benito Healthcare District should consider how plan investments should be managed to account
for the growing inactive liability percentage. Since the retired liability is a bond-like liability, the San
Benito Healthcare District may want to reduce risk by matching fixed income securities with the retired
liability where the fixed income securities generate income approximating the expected benefit
payments. If the San Benito Healthcare District allocates a higher percentage to fixed income securities,
the resulting yields may be less than expected resulting in actuarial losses. This effect would be more
gradual than the 20% drop illustrated in Section 2).

The table below shows the plan’s ratio of inactive and retired liability to accrued liability over time:

Ratio of Inactive Liability to Total Accrued Liability

100%
90%
80%
70%
60% 51%
50%
40%
30%
20%
10%
0%

37%
33%
28% 28% 28% 30%

2017 2018 2019 2020 2021 2022 2023
Plan Year Beginning 1/1

The chart indicates that the ratio of inactive liability to total accrued liability has increased over the last
5 years from 28% to 51%. There is no fixed measure of what constitutes a mature plan, but since the
plan’s inactive liability is more than 50% of total accrued liability, the plan would be considered by most
to be a mature plan. The 2023 increase was impacted largely by the plan freeze.
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SECTION Vi
Census Data

2. Classification of Participants on January 1, 2023

Total
1. Actives Participants accruing benefits :
(a) Under Normal Retirement Age 260
(b) Over Normal Retirement Age 28
can Total 288
2. Active Frozen Participants 13
3. Terminated Participants with deferred vested benefits 137
4. Retired Participants receiving benefit payments 138
5. Total = (1¢) + (2) + (3) + (4) 576

B. Participant Data Reconciliation

The San Benito Health Care District Employees Pension Plan valuation data base included active and inactive
participants, terminated participants with deferred vested rights, and retired participants. Set forth below is
the reconciliation of the valuation database from the January 1, 2022 valuation to the January 1, 2023
valuation.

RETIRED PARTICIPANTS AND BENEFICIARIES

Retirees and Beneficiaries, January 1, 2022 118
Plus: New retirements from actives 15
New retirements from Vested Termination 6
New beneficiary 1
Less: Deaths 2
Returned to active 0
Data adjustments 0
Retirees and Beneficiaries, January 1, 2023 138
VESTED TERMINATED PARTICIPANTS
Vested Termination, January 1, 2022 132
Plus: New Vested Termination with Deferred Benefits 14
Leave of Absences 0
Less: Deaths 0
Retirements 6
Returned to active 2
Data adjustments 1
Vested Termination, January 1, 2023 137
San Benito Healthcare District Page 15
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Census Data

ACTIVE AND INACTIVE PARTICIPANTS

Active (Accruing)

Active Frozen

CNA!l NUHW Non- Total | CNA1 NUHW Non- Total
Union Union
Active Participants, January 1, 2022 76 132 72 280 10 7 5 22
Plus: New Entrants 11 11 5 27
Former non-vested returning
Former vested returning 1 1 1 1
Former frozen returning 1 3 2 6 9] 3) (2) (6)
Former retired returning
Less: Vested Terminations
with Deferred Benefits 1 2 7 10 2 2 4
Non-Vested Terminations 1 1
Deaths
Suspended 1 2 3 €8] (2) (3)
Retirements 5 6 2 13 1 1 2
Data Adjustments 0
Plus: Union Code Changes (2) (1) 3
Active Participants, January 1, 2023 79 136 73 288 8 4 1 13
1 CNA category includes participants with a Union code of LabTech, LVN, or RN.
Where current union code is missing, it is assumed union code is the same as in the prior year
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Assumptions and Methods

A summary of the actuarial assumptions and methods used in the January 1, 2022 actuarial valuation of the
Plan follows:

2. A, Actuarial Assumptions

Investment Return(CO): For 2023: 6.5% per annum, compounded annually {Net of
Administrative Expenses).

The investment return assumption was set based on capital
market projections by the investment consultant adjusted for
administrative expenses paid from the trust.

Salary Scale(FE): For 2023:
3.5% per annum (NUHW);
3.0% per annum (all other participants).

These new Salary scale assumptions are based on union
agreements finalized in 2022 and changes in future expected
salary increases.

For 2022:

5.50% per annum (NUHW);

4.00% per annum (CNA);

5.25% per annum (Other Union);

5.00% per annum (all other participants).

Mortality(FE)*: The PubG-2010 Generational Mortality Tables for males and
females and surviving spouses projected using scale MP-2021
improvement table.

Retirement Age(FE):* 100% at Normal Retirement Age.

Due to the early retirement provisions in the Plan and the
number of active employees older than age 65 in the data, we
recommend a study of recent experience be completed to
validate this assumption.

Turnover(FE)* Based on T-4 Table, Sample Rates are:
Age Rate

25 5.29%
35 4.70%
45 3.54%
55 0.94%

Disability (FE)*: None.
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Assumptions and Methods

Marital Status(FE): Percentage married: 80% of males and females are assumed to
be married.

Age difference: Females are assumed to be three years younger
than males.

Inflation 2.25% per year for applicable plan limits
*NCG has not performed an experience study to select these assumptions.

Valuation Date January 1, 2023
Actuarial Cost Method: Entry Age Normal Cost Method
This method was effective January 1, 2015.

Under the Entry Age Normal Actuarial Cost Method, the actuarial
value of the projected benefits of each individual included in the
actuarial valuation is allocated on a level basis over the earnings
of the individual between entry age and assumed exit age(s). The
portion of this actuarial present value allocated to a valuation
year is called the normal cost. The portion of this actuarial
present value not provided for at a valuation date by the
actuarial present value of future normal costs is called the
Actuarial Accrued Liability.

San Benito Healthcare District Page 18
Pension Plan [
January 1, 2023 Funding Valuation Report

| C

O L

CONSULTING

AY



Assumptions and Methods

Amortization Policy: For 2023:

The total unfunded actuarial accrued liability is amortized over a
closed 15 year period.

For 2022:

The unfunded actuarial accrued liability is amortized at the
valuation interest rate over closed periods over varying length
depending on the source of the new unfunded liability:

20 Years - Initial Unfunded

10 Years -~ Method Changes

10 Years - Liability Experience
10 Years - Asset Experience

15 Years - Assumption Changes
15 Years - Plan Amendments

When the Plan reaches full funding, all amortization bases are
wiped out.

Contributions toward prior amortization bases are allocated
prorata based on their outstanding unamortized balance. Each
year prior bases are re-amortized over the remaining
amortization period. In years where contributions to prior bases
are less (greater) than recommended, this approach will increase
(decrease) the annual amortization requirement of each prior
base.

FE: Indicates an assumption is an estimate of future experience.

MD: Indicates an assumption is an estimate inherent in market data.

CO: Indicates an assumption is based on a combination of estimated future experience and estimates
inherent in market data.
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Section Vil
Plan Provisions

Effective Date: January 1, 2005
Most Recent Restatement Date: January 1, 2015
Most Recent Amendment Date: July 3, 2023 (Plan Freeze)
Plan Year; January 1 to December 31

Classic Employee Provisions
Eligible Employee: Benefited full-time or part-time employee.
Hired prior to January 1, 2013.

Participation Entry Date: January 1st following three years of consecutive employment
(1,000 hours in each year) and attainment of age 21.

Normal Retirement Date: First of month after reaching age 65 and completion of five
Years of Service.

Deferred Retirement Date: First of any month following actual retirement after a
participant’s Normal Retirement Age. An employee can work
beyond his normal retirement date and continue to earn
pension benefits.

Early Retirement Date: First of any month after reaching age 50 and completing 10
Years of Service.

Normal Form of Payment A retirement income payable monthly for life, with guaranteed
For Unmarried Participants: payments for 120 months,

Normal Form of Payment A retirement income payable monthly for life, with guaranteed
For Married Participants: payments for 120 months; in addition, after the guaranteed

period, in the event of the participant’s death, the participant’s
spouse will receive a monthly pension equal to 50% of the
participant’s pension for the remainder of the spouse’s lifetime.

Optional Forms of Distribution of No other options available.
Retirement Benefit:
San Benito Healthcare District Page 20
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Plan Provisions

Retirement Benefit Formula Effective January 1, 2005: 1% of the participant’s compensation
For Future Service: in each calendar year.

Effective January 1, 2007, the rate increases to 1.1% per year for
future service of non-SEIU employees’ future service after
January 1, 2007, but prior to January 1, 2010.

Effective January 1, 2010, the rate increases to 1.3% per year for
non-SEIU employees’ future service after January 1, 2010.

Effective January 1, 2012, the benefit accrual rate increases to
1.3% of participant’s compensation for all eligible employees’
future service after January 1, 2012.

Effective July 3, 2023, benefit accruals cease due to an
amendment to freeze the plan.

Retirement Benefit Formula 1% of the participant's compensation in each consecutive

For Past Service as of January 1, 2005 calendar year in which the participant completed 1,000 hours as
a benefited full-time or part-time employee during the period
1999 through 2004.

Early Retirement Benefit: Accrued benefit earned to the date of early retirement with

payments commencing on participant’s normal retirement date.
The participant may elect to receive an actuarially reduced
benefit starting after his or her early retirement date.

Deferred Retirement Benefit: The greater of 1) the Accrued Benefit as of Normal Retirement
Date and 2) The participants Accrued Benefit as of the Deferred
Retirement Date.

Disability Benefit: Accrued benefit earned to disability retirement date with

payments commencing on participant’s normal retirement date.
The participant may elect to receive an actuarially reduced
benefit starting after his or her early retirement date.

Death Benefits: Larger of: (1) Present value of vested accrued benefits; (2)
25,000.
Vesting of Accrued Benefits: The earlier of (i) the completion of five years of service (1,000

hour rate) in the Plan and (ii) a participant’s Normal Retirement
Date. This vested benefit would be in the form of a pension
beginning at normal retirement date equal to the benefits
accrued at time of termination, or for a reduced amount if an
election is made to have payments commence before normal

retirement date.
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Plan Provisions

PEPRA Provisions

PEPRA Participant

Classic Participant

Eligibility Requirements

Benefit Accrual Rates(PEPRA
Participants)

Normal Retirement:

Early Retirement:

Maximum Benefit of
PEPRA Participants

"PEPRA Participant” means a participant who (i) was never a
member of a California "public retirement system" as that term is
defined in California Government Code section 7522.04(j), prior
to January 1, 2013, (ii) was a member of a California public
retirement system prior to January 1, 2013, other than the
system through which this Plan is offered but was not subject to
reciprocity under California Government Code section
7522.02(c), or (iii) was an active member in the system through
which this Plan is offered but who returned to active
membership in the system with a new employer after a break in
service of more than six (6) months.

Means a participant who is not a PEPRA Participant

Employees must be employed by the Employer in an eligible
category of employment, attained age 21, and completed three
years of service in order to be eligible to participate in the plan.
An eligible employee will become a participant upon the later of
January 1, 2016, completion of three years of services, or
attainment of age 21. No employee will be allowed to enter or
reenter the plan effective July 3, 2023.

Same as Retirement Benefit for Future Service

Normal retirement age under the plan is the later of age 65 or the
date an employee completes 5 years of service. Normal
retirement date is the first day of the month after reaching
normal retirement age.

The first day of the month following a Participant's attainment
of age fifty (50) years and the completion of ten (10) Years of
Service, or the first day of any subsequent month
preceding the Participant's Normal Retirement Age; provided,
however, that a Post-2012 Participant must have attained age
fifty-two (52).

The Accrued Benefit of a PEPRA participant shall not exceed
the amount defined in PEPRA and described in Appendix A of
the plan document. The amount shall be determined by
interpolating to the participant’s nearest completed quarter of
age at the date benefit are scheduled to commence, based on
the rates shown opposite the participant’s age in Appendix A
of the plan document table.

Based on Appendix A table, Sample rates are:
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Plan Provisions

Final Base Pay

Employee Contributions

Change in Plan Provisions

Age of retirement Benefit Rate
(Percentage of Final Base Pay)
52 1.000%
55 1.300%
60 1.800%
65 2.300%
67 2.500%

The highest average annual Pensionable Compensation earned
by the Participant during a period of at least 36 consecutive
months immediately preceding his retirement (or last
separation from service, if earlier) Pay after 7/3/2023 will not

be recognized.

PEPRA participants shall have an initial contribution rate of at
least 50% of the normal cost rate as defined under the Employer
PEPRA Contribution. Contributions cease on 7/3/2023.

The plan was most recently amended to freeze the accrual of any additional benefits under the plan effective July
3, 2023. Employee contributions for PEPRA participants also ceased on that date.
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